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Disclaimer 
 

This information booklet serves as a guide only. The editors, 

the Fund, the Fund Trustees and the Fund’s service providers 

do not accept responsibility for any loss or damage that may 

be sustained as a result of reliance by any person on the 

information contained in it. This information is not financial 

 
 
 
 
 
 
 
Dear Member 

 

WELCOME  MESSAGE 

or investment advice. In the case of any discrepancies, the 

Rules of the UCT Retirement Fund and the Insurance Policies 

prevail. The Pension Funds Act 24 of 1956 overrides all Rules 

and Insurance Policies. 
 
 
 
 
 

HOW TO USE THIS BOOK 
 
 

 
Print Tick the boxes of the pages you would like to have printed 

This Member Booklet constitutes the ‘first level’ of information to help you 

understand all the benefits provided by the Fund. 
 

 

The University of Cape Town Retirement Fund (UCTRF) was created to 

provide you with a vehicle to accumulate savings for your retirement.  We 

endeavour to keep costs as low as possible, thus further maximising your 

benefits in the Fund.  During this current year, for example, some 4.1% 

is being saved from the 6.5% set aside for costs, and being added to the 

16% contribution flowing into your retirement savings account. 

 
In this booklet you will find important information needed to become an 

informed member of the UCTRF. Should you have any queries, or have 

comments/suggestions  for  improving  member  communication,  please 
Share 

 

    Setting 

   Download 

  Help 

    Full Screen 
 

    Search 
 

    Exit 
 

Hotspots 

You can share the virtual book via email, facebook, Twitter 
or Google+ 
 
You can change the zoom setting to suit your eyes 
 

 
You can download a PDF version of the virtual book for your 
PC or Mac 
 
For more help on how to use the virtual book 
 
 
This allows you to view the virtual book in full screen mode 

 
This allows you to search for keywords within the content of 
the virtual book 
 
This allows you to exit the virtual book 
 
 
Hotspots hold extra information, definitions of words, etc. 

make contact with us.  You will find the relevant contact details under the 

Contact Us section. 
 

 

To supplement this booklet, the Fund website contains comprehensive, 

‘deeper-level’ information on all aspects of membership, as well as useful 

tools to help you plan for your retirement. We encourage you to explore 

the website for further information, and visit it regularly to receive Fund 

updates and regular newsletters. 
 

 

We trust that you will find this a great learning experience, and look forward 

to supporting you on your journey towards future financial security. 
 

 

Kind regards 

Penny Fabre 

The Principal Officer 

University of Cape Town Retirement Fund 
 

 



 

 

HOW DOES THE FUND WORK? 
 
 

 
About the Fund 

 
The University of Cape Town Retirement Fund (UCTRF), established on 

1 January 1995, is a ‘savings plan’ managed by the UCTRF Trustees to 

help you save for retirement.  Every month UCT pays a percentage of your 

pensionable salary into this Fund on your behalf, which will earn returns for 

you to use when you have retired. 

 
The Fund was therefore created to provide members with benefits should 

they leave the employ of the University of Cape Town or at retirement.  But 

more than that, the Fund provides benefits to members should they become 

disabled, and to the families of deceased members. 
 

Who owns the Fund? 
 
The Fund is a separate legal entity.  This means that it does not belong to 

the employer or the administrator. It is registered with the Financial Services 

Board (FSB). The FSB ensures that the Fund is managed in accordance 

with the Pension Funds Act 24 of 1956 and related legislation. The Fund is 

also approved by the South African Revenue Service (SARS) and there are 

certain tax concessions when benefits are paid. 

 
The UCTRF is registered as a Provident Fund. 

 

What is a Provident Fund? 
 
A provident fund is a fund which allows you to take your entire retirement 

benefit in cash when you retire or exit the fund. By contrast,  in a pension 

fund, only one third is allowed to be taken in cash at retirement.  For more 

information  on  your  options  at retirement,  please  see  the   Retirement 

Benefits section. 

Rules of the Fund 
 
The Fund is managed according to a set of Rules, which have to comply 
with the requirements of the Pension Funds Act. The Rules specify the 
contributions made towards the Fund, the benefits to be paid to members, 
the management structure of the Fund, etc. 
 
The Rules of the Fund were drafted by the Trustees of the Fund in accordance 
with the Pension Funds Act and were then registered with the FSB and 
approved by SARS.  The FSB ensures that the Rules comply with all the 
requirements of the Pension Funds Act. 
 

Do the rules ever change? 
 
Certain sections in the Rules may change from time to time, often because 
of broader legislative changes. These amendments will be communicated 
to members as and when they occur. 
 

Membership of the Fund 
 
All permanent and all fixed-term contract employees of the University 
of Cape Town who receive a pensionable salary and who have not yet 
reached the normal retirement age automatically become members of the 
Fund on appointment.  Membership of the fund is obligatory and a 
condition of employment. 
 
The UCT Retirement Fund has a number of  membership categories. The 
membership category will, for example, affect the death benefit for which 
the member will be covered.  Please refer to the  Death Benefits section 
for more information. 
 
 

 
Approximately only 1 in 10 South Africans can retire 

financially  secure.  For  most  people,  their  savings  in 
their employer’s retirement fund are their main or only 

source of post-retirement income. 

 

 
 
 



 
 

WHO MANAGES  THE FUND? 
 
 
 
 
The Fund is managed by a Board of Trustees. The Trustees have appointed 
a Principal Officer who is responsible for the day-to-day running of the Fund. 
The Trustees are responsible for all the decisions made regarding the Fund, 
and have to ensure that members’ and beneficiaries’ interests are protected 
at all times. They are all suitably qualified individuals, and they have access 
to retirement industry experts and specialists when necessary. 

 
Board of Trustees 

 

 

The Board of Trustees of the UCTRF consists of twelve Trustees. Six are 
nominated and elected by members, deferred pensioners and pensioners of 
the Fund. The remaining six are appointed by the employer (UCT). Member 
and Employer Trustees also have Alternate Trustees should one of them not 
be able to attend a Trustee meeting. The Employer appoints one Alternate 
Trustee and one Alternate Member Trustee is appointed from those who 
receive the next highest number of votes during member Trustee elections. 

 
Meet your current Trustees 

Committees 
 

 
The Trustees meet at least four times a year. In addition, in order to facilitate 
the smooth running of the Fund, the Trustees have set up a number of 
Committees. 
 
The four main Committees of the Board are: 

•  Administration, Audit and Rules Committee 

•  Investment Committee 

•  Communication Committee 

•  Section 37C Committee (distribution of death benefits) 
 

Term of Office 
 
Trustees are elected every three years. A formal election is held at the end 
of their term of office, where members, deferred pensioners and pensioners 
will be able either to re-elect the Member Trustees currently in office, or 
elect new Member Trustees. 
 

 
Please note: This is your Fund and your money. It is 

important that you take part in Trustee elections. 
 

 

Industry experts and specialists 
 
 

 
EMPLOYER (UCT) TRUSTEES 

Assoc. Prof. P de Jager (Chairperson) 

Mr S Abrahams 
 

Ms L Haddow 
 

Dr H Raubenheimer 

Emeritus Prof. J Simpson 

Ms M Hoosain 

 

 
MEMBER TRUSTEES 
 

Mr C Tobler (EU Appointed) 

Mr D Munene 

Prof. S Richardson 
 

Ms K Lehmann 
 

Ms J du Toit 
 

Ms J Legutko 

The Board of Trustees receives assistance on Fund matters from the 
following: 
 

Auditor PricewaterhouseCoopers (PwC) 

Actuary Willis Towers Watson 
 

Administrator 
 

Sanlam Employee Benefits (Pty) Ltd 
 

Asset & Benefit Consultant 
 

Willis Towers Watson 

   

Registered Office of the Fund 
 

 

Physical Address: Bremner Building, Lovers’ Walk, Rondebosch 

Postal Address: University of Cape Town, Private Bag X3, Rondebosch 7701 
 

 



 
 

HOW DOES THE MONEY FLOW? 
 
 

 
The University of Cape Town Retirement Fund (UCTRF) is a Defined 
Contribution Provident Fund. 

 

 

This means that the benefit you will receive at retirement depends on the 
monthly contributions that are made to your retirement savings and the 
investment return (positive or negative) earned on this money. 

 
 

Your total value in the  Fund  is  called  your  Accumulated  Retirement 

Savings: 
 
 

Your Accumulated Retirement Savings in the Fund are made up of any 
transfer values from previous funds, plus your employer contributions towards 
retirement savings, plus discretionary amounts allocated by the Trustees 
arising from cost savings, plus any additional voluntary contributions, plus 
any investment returns earned on your total savings. Remember that returns 
can be positive or negative over various periods of time, depending on the 
portfolio in which you are invested and how the markets have performed. 
For more information on investment returns, please see the  Investments 
section in this manual. 

 
 

Note that members do not generally contribute directly to the Fund. 

 
How it works on a monthly basis 

 

 

The Fund has its own bank account (this can be with any bank). The 
money flowing into and out of this bank account is closely monitored by the 
Administrator, the Trustees, the Fund’s external Auditors and the Financial 
Services Board. 

 
To fully comprehend how the Fund operates, it is important to understand the 
flow of money through the Fund. The following pages outline this process. 

Employer contributions are received 

 
At the end of each month, UCT pays an employer contribution on your 
behalf to the University of Cape Town Retirement Fund. This employer 
contribution forms part of your total Cost of Employment (CoE). These 
contributions have to be paid into the Fund’s bank account by the 7th day 
of the month following the month in which your contributions were due. In 
practice, payment is usually made on payday. 
 

Expenses are paid 

 
The Fund incurs running expenses as it functions on a day-to-day basis. 
These are administration fees, FSB levies, audit fees, actuarial fees, 
etc. and are paid as and when required (sometimes monthly) to the 
administrator and the relevant service providers.  See the Fund website 
for more information on costs. 
 

Risk benefit premiums are paid 
 

 
The premiums for risk benefits are deducted from the University of Cape 
Town Retirement Fund and are paid to the Insurers monthly.  For more 
information on your risk benefits, please see the  Risk Benefits section of 
this booklet. 
 

The balance is invested 
 
The balance of the money is then invested according to your choice of 
investment portfolio. For more about the investment portfolios on offer, 

please see the Investments section in this booklet. 
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CONTRIBUTIONS TO THE FUND 
 
 

 
Permanent employees’ contributions 
 
The employer contribution rate is currently 22.5% of your deemed pensionable 
amount (DPA) as defined in your employment contract. 16% is directed 
towards retirement funding and 6.5% towards monthly administration costs, 
fund costs and death and disability benefit insurance costs. 
 
Contract employees’ contributions 
 

 

For contract employees who are obliged to join the Fund, the employer 
contribution is 20.912% of your deemed pensionable amount. This includes 

fees and insurance premiums 4.912% directed towards costs and risk benefits. 
 
 
 
 
 
 
 
 

20.912% employer 

contributions are 

paid into the Fund’s 

 
 

Contract Staff 
 
 

UCTRF 

BANK ACCOUNT 

PERMANENT 
EMPLOYEES 

22.5% 
of your deemed 

pensionable amount 

FIXED CONTRACT 
EMPLOYEES 

20.912% 
of your deemed 

pensionable amount 

bank account 
 

 
 
 
 
 
 

16% is invested in your 

retirement savings account 

PLUS additional voluntary 

contributions 

PLUS additional savings on 

fees and insurance premiums 

 
 

 

 
 
 
 
 
 
4.912% is allocated 

for the payment of 

admin fees, fund 

costs and death 

and disability policy 

premiums 

Can I make additional contributions? 
 

 

Withdrawal benefits from your previous employer’s provident fund can be 
transferred to the UCTRF should the Rules of the transferring fund allow for 
this. 
 
The Rules of the UCTRF allow the employer to make additional contributions 
to the Fund on the member’s behalf. The additional contributions are based 
on DPA (deemed pensionable amount) and are for the purpose of increasing 
retirement savings. Complete the Additional Voluntary Contribution form 
(HR152) if you wish UCT to allocate part of your Cost of Employment (CoE) 
for this purpose.  It is recommended that you consult with your HR Advisor 
before completing and submitting this form. The completed form must be 

 
 



 
This contribution structure applies with effect from 
1/3/2015, until further notice. 

 
PERMANENT 

STAFF 
%  DPA 

 
CONTRACT 

STAFF 
% DPA 

 

Retirement saving 
 
Risk benefits/administration 

 

16 
 
6.5 

 

16 
 

4.912 

• UCTRF GLA (6x cover) 1 
 
• Disability Income 

 

• Separate GLA (cover: Perm 1x;  Contract 3x) 2 
 
• Administration fee 

 
• Other expenses (UCT, Audit, Actuarial, Secretarial, 

FSB levies, bank charges) 

 

0.9936 
 
0.54 

 
0.259 

 
0.169 

 
 
0.3384 

 

N/A 

N/A 

0.777 
 
0.169 

 
 
0.326 

 

Subtotal 

 
Balance for temporary additional retirement saving 

 

2.3 

 
4.2 

 

1.272 

 
3.640 

 

Subtotal 
 

6.9 
 

4.912 

 

Total % of DPA 
 

22.5 
 

20.912 

 

submitted with your CoE schedule as part of the annual increase exercise 

or when your CoE changes. 
 

UCTRF contribution structure 

 

 

INVESTMENTS 

 
 

When saving money for retirement, it is important to earn as much interest 
or return as possible. Therefore, your money in the Fund has to be invested 
in the portfolio that best suits your needs. 

 
The Trustees of the Fund continually strive to ensure that they cater for the 

needs and requirements of the members. One way they do this is to provide 

members with a range of investment portfolios. 
 

Types of investment 
 

Before we look at the different investment portfolios available to members 
of the UCTRF, it is important to look at a few investment concepts available 
to retirement funds in general. Those most often used are: 

 
 

 
SHARES BONDS PROPERTY CASH 

 

 
 
 
 
 
 
 
 

1 UCTRF GLA This provides cover of 6 X your deemed pensionable amount 
(DPA) in the event of death in service. This benefit is taxable and subject to 
S37C of the Pension Funds Act (PFA). 

 
A little piece 

of a company 

Similar to an 
interest- 

bearing IOU 
– issued by 
government 
and semi- 

governmental 
institutions 

 

Such as 
investments in 
business parks 

or shopping 
centres 

 

Such as 
money in 
a bank 

or money 
market 

instruments 

 

2  SEPARATE GLA This portion of the contribution is taxable as a fringe 
benefit monthly. Any benefit payable will not be subject to taxation. This 
benefit is paid directly to the member’s nominated beneficiaries on death 
(i.e. it is not subject to S37C of the PFA) or to you in the event of permanent 
disability. For permanent staff, this provides compulsory cover of 1 X DPA 
(and voluntary cover at the member’s expense of up to 4 X DPA) in the 
event of death or permanent disability in service. For contract staff, this 
provides compulsory cover of 3 X DPA, with up to 2 X DPA extra voluntary 
cover at the member’s expense. 

 
 
 
 

SHARES 

When you buy shares in a company, you are in effect buying 
a small part of the company and will share in any profits it 
declares in the form of dividends. This investment type has 
a high risk over the short term due to changes (fluctuations) 
in the share market, and in some years you can actually 
have negative returns when share prices fall. But it also has 
the highest potential for good returns over the long term. 

 



 

 
 
 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 

 

 

Bonds are instruments with a promise to repay the capital 
amount plus interest at a specified date in the future. They 
are therefore IOUs issued by the government and semi- 
government institutions.  They are also bought and sold in 
the secondary market and can therefore also have negative 
returns. Bonds have a lower risk profile than shares, but the 
expected long-term returns are also lower. 

 
 
Property investments are, for example, corporate-owned 
office blocks  or  shopping  malls  where  investors  earn  a 
rental income. Property investments are not very liquid (it is 

difficult to sell them at short notice). 
 
 
Cash or ‘near cash’ investments (such as bonds with terms 
of less than 12 months) are ideal for preserving the value 
of your savings in the short term, as you cannot lose any 
capital. However, for a long-term investment plan, the lower 
expected returns in these money market instruments might 

not beat inflation. 

Let’s take a look at each of these portfolios on offer: 
 
 

PORTFOLIO A : INCOME FUND 
 

The Income Fund is invested entirely in money market instruments. The 
prime objective is to preserve the Rand value of your retirement savings 
at all times and to increase it with the interest earned on the underlying 
money market instruments. 

 
Suitable for: Those wanting protection against ‘final payment risk’, i.e. 
members who plan to retire or exit the Fund in the next 2 years, and 
who want to preserve the value of their accumulated savings over the 
short term. 

 
Inflation risk: It gives limited protection against inflation risk. The portfolio 
includes bonds (maximum term 3 years). The capital value of a bond may 
decline in periods of rising interest rates, though the Fund policy is to retain 
bonds to maturity, in which case the full value is payable. 

 
Investment objective: Returns of 1% above CPI (inflation) 

 

 

What is an investment portfolio? 
 

 
A portfolio is a combination of different investment types. The more 
investments in shares in the portfolio, the higher the investment risk of the 
portfolio. 

 

UCTRF investment portfolio options 
 
Based on expert advice, the Fund offers a choice of four portfolios designed 

to accommodate members’ needs and risk profiles over the course of their 

working lives. 

PORTFOLIO B: SMOOTHED BONUS FUND 
 
The two main features of this portfolio are: 
•  It ‘smooths’ year-to-year fluctuations on investment returns earned 

on the underlying assets over a period of between 5 and 10 years. 
•  It provides a guarantee of contributions made. 
 
This portfolio has been designed in such a way that it targets (but does not 
guarantee) a net long-term investment return. 
 
Suitable for:  Members within 3 to 5 years from retirement or exiting the 
Fund. 

 

 
 

 
 

Inflation risk: As the portfolio has some investments in the markets, its 
‘inflation risk’ is lower than that of Portfolio A. 
 
Investment objective:  Returns of 3% above CPI (inflation) 

 

 
 
 



 

PORTFOLIO C: BALANCED FUND 
 
The Balanced Fund is expected to give the highest long-term return of the 
four channels offered by the Fund. Its asset allocation is similar to that of 
the Smoothed Bonus Fund, but it does not provide any guarantee – you 
are simply credited with the net return (positive or negative) earned on the 
underlying assets. 

 
Suitable for:  Members with 7 years or more to retirement or exiting the 
Fund. Portfolio C is also the ‘default’ investment channel and is thus used 
for members who choose the Life Stage Model (see page 20). 

 
Inflation risk: The portfolio is invested in the markets and has the highest 
potential for good returns over the longer term, therefore has much less 
‘inflation risk’. 

 
Investment objective:  Returns of 5% above CPI (inflation) 

 
 
 
PORTFOLIO D: SHARI’AH FUND 

 
The Shari’ah Fund has been set up to comply with Islamic law or Shari’ah, 
and has an asset allocation that is somewhat more conservative than that 
of the Balanced Fund. It is expected to give a return that is lower than the 
Balanced Fund over the long term. 

 
Suitable for: Members with 5 to 7 years or more to retirement or exiting 
the Fund, and members who wish to comply with Islamic law in this way. 

 
Inflation risk: This fund deals mainly with ‘inflation risk’, but is somewhat 
more conservative than the Balanced Fund and is managed according to 
Shari’ah investment principles. 

 
Investment objective: Returns of 4% above CPI (inflation) 

Comparison of the portfolios 
 

 
 

Criteria 
Income Fund 

Portfolio A 

Smoothed Bonus 

Portfolio B 

Balanced Fund 

Portfolio C 

Shari’ah Fund 

Portfolio D 

 

Risk 

Profile 

 
Low risk 

 
Medium risk 

 
High risk 

 

Medium to 
high risk 

 

Deals 

with 

 

*Final payment 

risk (not losing 

money) 

 

Final payment 

risk, inflation 

risk 

 

**Inflation risk 

Inflation risk, 
and somewhat 

more 
conservative 
than Portfolio 

C 
 

Suited for 

members 

 

Within 2 years 

of retirement 

or exiting the 

Fund 

 

3 to 5 years to 

retirement or 

exiting the Fund 

7 years or 

more to 

retirement or 

exiting the 

Fund 

 

5 to 7 years 
to retirement 
or exiting the 
Fund, and to 
comply with 
Islamic law 

     
* FINAL PAYMENT RISK 

This refers to the risk that, at the time when you retire or exit the UCT 
Retirement Fund and want to use your retirement savings, investment 
markets are weak and so the value of your retirement savings is at a low point. 
It is crucial that you understand that ‘final payment risk’ applies mainly when 
you exit the Fund and want to use your retirement savings. For example, if 
you resign and decide to invest your Retirement Fund resignation benefit 
for your retirement, you should be less concerned about your ‘final payment 
risk’. 
 
As a general rule, the closer you are to your retirement age, the more you 
are exposed to ‘final payment risk’. 
 
** INFLATION RISK 

This refers to the risk that the Fund contributions, which are set aside 
monthly as your retirement savings, do not earn sufficient investment returns 
to provide reasonable retirement benefits when measured against inflation. 

 
 
 
 
 



  

AGE* 
Strategy for the balance 

accumulated in the Fund 

Strategy for future 

contributions to the Fund 

 

 59 or less Balanced Fund 
 

Balanced Fund 
 

 
 

 
 

60 

 

 
Your accumulated balance 
will be restructured as shown 
in the right hand column 

 

80% Balanced Fund 
 

10% Smoothed Bonus Fund 
 

10% Income Fund 

 

  
 
 

61 

 
Your accumulated balance 
will be restructured as shown 
in the right hand column 

 

60% Balanced Fund 
 

20% Smoothed Bonus Fund 
 

20% Income Fund 

 

  
 
 

62 

 

 
Your accumulated balance 
will be restructured as shown 
in the right hand column 

 

40% Balanced Fund 
 

30% Smoothed Bonus Fund 
 

30% Income Fund 

 

  
 
 

63 

 

 
Your accumulated balance 
will be restructured as shown 
in the right hand column 

 

20% Balanced Fund 
 

40% Smoothed Bonus Fund 
 

40% Income Fund 

 

  
 
 

64 

 

 
Your accumulated balance 
will be restructured as shown 
in the right hand column 

 
50% Smoothed Bonus Fund 

 
50% Income Fund 

 

      

How do I choose an investment portfolio? 
 
Members have different needs and requirements when it comes to 
investments and the risks they can accommodate. Each portfolio has a 
unique risk profile and you choose the portfolio that is most suitable for 
you with a risk profile that closely matches your needs and expectations. 
You may also choose a mixture of portfolios. 

 
What if I don’t know much about investments? 

 
Not all of us are investment experts. The Trustees acknowledge this fact and 

have therefore provided members with a choice of investment models. 
 

Which investment models are there to choose from? 

This is how your contributions are allocated in the Life Stage Model: 

 
 

Life Stage Model STANDARD MODEL 

Your money is automatically 
moved to lower risk 
portfolios as you 

approach retirement age 

You choose which of the 
four portfolios in which you 

want your money to be 
invested 

 
 

Life Stage Model – ‘Default model’ 
 

 

In this model, you do not have to get involved in portfolio decisions. After you 
have chosen this model, the Fund administrators implement the decision. 
The Life Stage Model is based on the premise that younger members are 
invested in a portfolio with the highest possible potential returns over the 
long term (but with higher short-term risk), and then migrated to lower risk 
portfolios as they get older to ensure their Accumulated Retirement Savings 
are protected from capital loss (final payment risk) as they near retirement 
age. 

 
Members with six years or more to retirement, who choose the Life Stage 
Model, will initially have all their Funds invested in the Balanced Fund. As 
returns from the Balanced Fund are expected to fluctuate quite widely from 
year to year, it is not an ideal portfolio for managing final payment risk. 
Members’ investments are therefore moved proportionately to the Income 
Fund and Smoothed Bonus Fund as they approach retirement age. 

* The transitions indicated in the above table occur on 1 April of the year in 
which you turn the relevant age. 

 
 



 

The Life Stage Model is suitable for planned retirement 

from UCT at age 65. If you have different plans for your 

future, this model may not be the best choice. However, 

if you do not indicate a preferred investment strategy, 

this model will be selected for you.  You will have the 

option to change your strategy on 31 March and 

30 September of every year. 
 
 
 
 

Standard Model  – Own choice 
 
If you opt for the Standard Model, you can choose what percentage of your 
Accumulated Retirement Savings should be invested in the four portfolios 
on offer: Income Fund, Smoothed Bonus Fund, Balanced Fund, and 
Shari’ah Fund.  This model is suitable for members who are comfortable 
with investment concepts, making their own investment decisions, and with 
a planned retirement earlier than age 65. 

 

 

Number of years 

to retirement 
 
 
 
 
 
Appetite for risk 

(how comfortable 

you are with risk) 
 

 
 
 
 
 

0ther investments 

 

The longer you have until retirement, the 
longer your investments have to recover 
should the markets fall.   You can afford to 
take higher risks in order to have the chance 
to earn more over the long term. 
 
 
 

Some   members   are   more   comfortable 
with risk than others and will tend to invest 
their money in higher risk portfolios.  How 
comfortable are you with risk? 
 
 
 

The old saying ‘don’t put all your eggs in one 
basket’ also applies when it comes to your 
retirement savings.  The more investments 
you have in addition to the UCT Retirement 
Fund, the less your overall risk. 

 

How do I determine my investment risk profile? 
 

 

The amount of risk that you can readily accept depends on the following: 
 

 
Your appetite 

 

How important are historic returns when choosing an investment 
portfolio? 
 
 
Portfolios invested in shares will usually have good returns in some years 
and poor returns in other years.  But over a 20-year period, their chance of 
achieving good returns is high. It is therefore not a good idea to look at short- 

The number of years 

to your retirement 
 
 
 
 
 
 

Your needs now 

and at retirement 

for risk (how 

comfortable you are 

with risk) 
 
 
 

Your investments 

other than the UCT 

Retirement Fund 

term historic returns when deciding on which portfolio to choose. Typically, 
too many members switch out of poorly performing portfolios when markets 
fall and are not there to reap the good returns if these portfolios eventually 
recover. 
 

 
It is therefore important to choose portfolios based on your investment 
risk profile and the period left  before you retire or withdraw from the 
UCTRF. 

 
 
 
 
 
 

 



  
 

 

Which investment type (asset 

class) is the most risky type of 

investment? 

 
 

Cash 

 
 

Bonds 

 
 

Shares 

 

  
 

 

Which investment type (asset 

class) has the highest potential 

for good long-term growth? 

 
 

Cash 

 
 

Bonds 

 
 

Shares 

 

  
 

 

 
You should choose an 

investment portfolio based on: 

 

What the 

markets are 

doing 

 

 

Your risk 

profile 

 

 

A friend’s 

advice 

 

  
 Which portfolio is the highest 

risk and suited for younger 

members? 

 

Balanced 

Fund 

(Portfolio C) 

 

Income 

Fund 

(Portfolio A) 

 

Smoothed 

Bonus Fund 

(Portfolio B) 

 

   
Which portfolio is suited to 

members close to retirement 

who want to commute their 

savings, or who want to take 

most of their savings in cash? 

 
 

Balanced 

Fund 

(Portfolio C) 

 
 

Income 

Fund 

(Portfolio A) 

 

Smoothed 

Bonus Fund 

(Portfolio B) 

 

        

Below is an example of the differences between the long-term actual returns 
over the different asset classes (shares, bonds, cash) achieved over a 23- 
year period. 

 

 

 

 

INFO CHECK 
 

 
 
 
It is important to have a good understanding of your Fund investments. Use 
the info check below to determine whether or not you do. 

 
 
Note the short-term fluctuations (gains and losses) in the all share index, 
but also look at the long-term returns. 

 

Switching portfolios 
 

When do I switch? 
 
You can switch between these portfolios, or switch from the Life Stage 
Model to the Standard Model, on 31 March and 30 September of every 
year. Switching forms will be sent to you by the UCTRF before these dates. 

 
Switches made on 31 March are free of charge.  Switches made on 30 
September are charged at the Trustee-approved amount per switch, which 
will be deducted from your Accumulated Retirement Savings at the time that 
you make the switch. 

 
How do I switch? 

 
Besides switching from one portfolio or a combination of portfolios to 
another choice, you can also choose to split portfolio combinations between 
your Accumulated Retirement Savings and your Future Contributions to the 
Fund. Here is an example: 

 

Accumulated Retirement Savings 
(i.e. your Retirement savings 

Future Contributions 

account) 
100% 

INCOME FUND 

50% 

SMOOTHED 

BONUS 

50% 

BALANCED 

FUND 
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WITHDRAWAL BENEFITS 
 
 

 
What is my benefit? 

 
When you leave the University of Cape Town Retirement Fund, your 
withdrawal benefit in the Fund becomes payable. This is your Accumulated 
Retirement Savings, less any allowable deductions.  Your Accumulated 
Retirement Savings amount is calculated as follows: 

 

 

•  Any transfer values from previous Funds 
 

•  Your employer contributions towards retirement savings, plus discretionary 

amounts allocated by the Trustees arising from cost savings, plus any 

additional voluntary contributions 
 

•  Plus any investment returns earned on your total savings (remember this 

may be negative) 
 

•  Less: any permissible deductions in accordance with Section 37D of the 

Pension Funds Act 
 

 
 

Your investment returns may be negative over certain 

periods depending on market conditions and the 

portfolio/s in which you are invested. 
 
 
 
In accordance with Section 37D of the Pension Funds Act certain 
amounts may be deducted from your Accumulated Retirement Savings 
before your withdrawal benefit is paid. 

 
These include: 

 

 

•  Tax on the benefit (see Taxation section) 
 

•  Outstanding   housing   loans   where   the   member’s   Accumulated 

Retirement Savings were used as surety 

•  Arrear maintenance payments awarded via a court order 
 

•  Amounts awarded to an ex-spouse via a Divorce Order 
 

•  Losses suffered by the employer as a result of fraud and theft by the 

employee, and in respect of which the member admitted liability in writing, 

or a judgement has been obtained against him/her 
 
 

It is important to notify the Employer 30 days before your 

final day of service to avoid delays in the payment of the 

withdrawal benefit. 
 

 
 

Where can I see how much my benefit is? 
 
This is given in your annual member benefit statement. In addition, up- 
to-date information is available on the Sanlam Employee Benefits secure 
member website. You can access this site from the Fund website. 

 
Withdrawal options: What can I do with my money? 
 

 

When you leave UCT before retirement, you have the following options: 
 

 

•  Leave your money in the Fund (deferred pension) 
 

•  Take your money in cash (but be aware of the tax payable) 
 

•  Transfer your money to a new employer’s provident fund 
 

•  Transfer your money to a retirement annuity fund 
 

•  Transfer your money to a preservation fund 
 

•  Elect to take a portion of your withdrawal benefit in cash, and transfer the 

balance to an approved pension or provident fund, approved retirement 

annuity fund or an approved preservation fund 

 
The options may sound technical, but they 

are not that complicated. Let’s take a look 

at each of these in more detail ... 

 
 



 

Leave your money in the UCT Retirement Fund (deferred pension) 
 
If you leave your money in the UCTRF, you may receive your 
retirement benefit at any time from age 55 onwards.  Once you have 
chosen this option, you may not access your money before age 55. 
The administration and other fund costs will be deducted from your 
Accumulated Retirement Savings. You also have the advantage that 
the Trustees monitor the performance of the investment managers with 
whom your money is invested on an ongoing basis.  Should you elect 
this option you will be required to preserve your benefit as a whole, i.e. 
you may not take a portion in cash and leave the balance in the UCT 
Retirement Fund. 

 

 
Take your money in cash 

 
This is a tempting option for some of us. Who doesn’t like having some 
extra money to spend, or to help pay off some excess debt? However, 
this might mean the difference between a retirement of leisure, or one 
filled with financial worries. If you take your money in cash, you will be 
taxed on the full benefit and only a portion may be tax free (for more 
information, see the Taxation section). 

 
 
 
Transfer your money to a new employer’s provident fund 

 
When you transfer money between two provident funds, it transfers tax 
free.   There could be reasons why you might not want to transfer your 
money to your new employer’s provident fund, in which case you have 
two further options. 

 
 

Transfer your money to a retirement annuity fund 
 
This is a tax-free transfer. There is a range of retirement annuity funds 
to choose from, with an assortment of investment options. Speak to 
your financial advisor about the different options available to you. A 
retirement annuity works exactly like a pension fund, in that at retirement 
you may take a maximum of one third in cash and the balance must be 
used to purchase a lifelong pension from a registered insurer. You may 

 

make monthly contributions towards a retirement annuity, and a certain 
amount is tax deductible. 
 

 
You cannot withdraw a benefit from a retirement 

annuity fund. You can only get your money from the 

age of 55 years onwards. 
 

 
 
 
 

Transfer your money to a preservation pension fund or a 

preservation provident fund 

 
This is a tax-free transfer. There is a range of preservation funds from 
which to choose, with an assortment of different investment options. 
Speak to your financial advisor about the different options available 
to you.  There are preservation pension and preservation provident 
funds, so you may decide to transfer your benefit in the UCTRF to a 
preservation provident fund or a preservation pension fund. 
 
You can retire from a preservation fund between the ages of 55 and 
70. At retirement from a preservation provident fund, you can take the 
entire amount as a cash lump sum. 
 

 

You may not make monthly contributions towards a preservation fund. 

 
 
 



Comparison of the different transfer options 
 

 
Preservation 

 

 

INFO CHECK 

 
 
 
 
 
 
 
Monthly 

Member 

Contributions 

Allowed 
 
 
 
Withdrawal 

Benefit 
 
 
 
 
 

Retirement 

Benefit 

Pension 

Fund 
 
 

 
Yes, tax 

deductible 
 

 
 
 
 
 
 

Yes 
 
 
 
 

May take 
 

1/3 cash, 

balance in a 

pension 

Provident 

Fund 
 
 

 
Yes, but 

not tax 

deductible 
 
 
 
 
 

Yes 
 
 
 
 

Entire 

amount in 

cash, or a 

pension, 

or a 

combination 

of the above 

Retirement 

Annuity 
 
 

 
Yes, tax 

deductible 
 

 
 
 
 
 
 

No 
 
 
 
 

May take 
 

1/3 cash, 

balance in a 

pension 

Pension or 

Provident 

Fund 
 

 

No 
 
 
 
 
 
 
 
 

Yes 
 
 
 
 

As per 
 
Pension or 

Provident 

Fund 

 

 
 
When you leave the UCTRF before retirement you need to make the right 
decision about what to do with your retirement savings, as this can affect 
your future. Test your knowledge with this quick quiz: 
 
 

1. On leaving the UCTRF, on which option will you pay tax? 

 
 

2. From which two funds will you only be able to take 1/3 in cash at 

retirement? 

 
 

3. To which fund can you make ongoing monthly contributions? 

 
 

4. From which two funds are you allowed ONE withdrawal prior to 

retirement? 
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RETIREMENT BENEFITS 
 

 
 
 

On retirement from the UCT Retirement Fund, you have a few options. As 
this money will have to last you for the rest of your life, it is important not to 
take decisions about retirement lightly.  It is recommended that you speak 
to a financial advisor to assist you with this important step. 

 

When can I retire? 
 
The normal retirement date is the end of the year in which you turn 65 years 

old
 

Early retirement 
 
With your employer’s consent,  you may retire early from age 55 onwards. 
You will have the same options as those who retire at the normal retirement 
age. 

 
At the request of your employer, you may be retired from UCT and the 
UCTRF at any time before the normal retirement age, due to operational 
requirements or ill health. A member’s level of ill health must, in the opinion of 
the medical advisor selected by the Trustees, render the member incapable 
of performing his/her duties efficiently, provided the member is not found 
to be disabled in terms of the requirements set out in the Disability Income 
Scheme Policy. 

 

Late retirement 
 
You may retire later than the normal retirement age, but this is subject to 
your  employer’s approval.  You will, however, forfeit your disability cover 
should you stay on. 

 

 

What is my retirement benefit? 
 
At retirement you will receive your entire Accumulated Retirement Savings 
in the Fund. This includes: 

•  Any transfer values from previous Funds 

•  Your employer contributions towards retirement savings, plus discretionary 
amounts allocated by the Trustees arising from cost savings, plus any 
additional voluntary contributions 

•  Any investment returns earned on your total savings (remember this may 
be negative) 

•  Less any permissible deductions in accordance with Section 37D of the 
Pension Funds Act 

 

Permissible  deductions  from  your  Accumulated  Retirement  Savings 
before your retirement benefit is paid include the following: 

 
•   Ta x on the benefit (see Taxation section) 

•  Outstanding housing loans where the member’s Accumulated 
Retirement Savings were used as surety 

•  Arrear maintenance payments awarded via a court order 

•  Amounts awarded to an ex-spouse via a Divorce Order 

•  Losses suffered by the employer as a result of fraud and theft by the 
employee, and in respect of which the member has admitted liability in 
writing or judgement has been obtained against him/her 

 
What are my options at retirement? 
 
At retirement, you have the following options: 
 
 
 

•  Use the entire amount to purchase a lifelong pension 
from a registered insurer 

•  Use the entire amount to purchase a Living Annuity (from 
the UCTRF or a registered insurer) 

•  Take a portion in cash and use the balance to purchase 
a lifelong pension from a registered insurer 

•  Take a portion in cash and use the balance to purchase a 
Living Annuity (from the UCTRF or a registered insurer) 

•  Take the entire amount in cash 

 
 



It is strongly recommended that you speak to a financial advisor to assist 
you with this important step. 

 
 
 

If you want your entire benefit in a cash lump sum, you 

must provide the Trustees with evidence that you have 

taken financial advice. 
 
 

Where can I see how much my retirement benefit is? 
 
This information is available on the Sanlam Employee Benefits secure 

member website. You can access this site from the Fund website. 

 

Taxation of retirement benefits 
 
For taxation on these benefits, please see the  Taxation section in this 

booklet. 

 

 
 

TAKING  A Living Annuity 
 
 
 

What is a Living Annuity? 
 

 

A Living Annuity is an annuity (or pension payment) that should last for the 
rest of your lifetime. Your retirement capital is used to set up an account 
from which annuity or pension payments (drawdowns) are made, fees are 
deducted and investment returns added. 
 
As a Living Annuitant, your responsibility increases, in that you assume 
mortality risk over and above the investment risk that you have carried up 
to now. As your capital must last for your lifetime, you need to be careful of 
‘eating’ into capital, in other words when your annuity (drawdown) amount 
is more than the investment returns on your capital. This could result in not 
having enough money to last for the rest of your life. 
 
You should also be cautious when choosing in which portfolios to invest. 
If, for example, you are fully invested in a market-linked portfolio and the 
markets fall, this will have a detrimental effect on your annuity as well as on 
the term in which it will be payable.  This forms part of the investment risk 
you carry. 
 
Legislated minimum and maximum annual drawdown amounts are set by 
law. The current legislated minimum and maximum drawdown amounts 
are set at 2.5% and 17.5% respectively of the capital balance of the Living 
Annuity account at the anniversary date. 
 

 

Should I choose a Living Annuity? 
 

 

If you choose a Living Annuity you must be confident that you: 
 

 

•  Have the relevant financial knowledge to make the correct decisions in 
choosing your portfolios, or have taken advice from a financial advisor 

•  Can accept the risk of living longer than the average male/female, rather 
than insuring that risk with an Insurer, i.e. purchasing a Life Annuity 

•  Have sufficient assets to support you in the event of continued bearish 
 
 



markets which may deplete your assets in your Living Annuity Account 
•  Have ensured that your spouse will have the necessary knowledge to 

choose between the different options should you predecease him/her 
and he/she is financially dependent on you. 

 

Managing a Living Annuity from the UCTRF 
 
As a member, or deferred pensioner, or other beneficiary of the UCTRF, you 
may purchase a Living Annuity from the Fund, thereby becoming entitled to 
receive a pension. There are two important considerations in taking a Living 
Annuity: 

 
1. Drawdown percentage 

 
A drawdown is the percentage of the balance in your Living Annuity fund 
which you choose to be paid as an annual pension. The pension can be 
paid monthly, quarterly, bi-annually or annually. You must elect your annuity/ 
pension percentage annually. Your drawdown must be a percentage of your 
Living Annuity balance at the time of election. 

 
You drawdown percentage may not be: 

 
•  less than the minimum of 2.5% as prescribed by the Commissioner 
•  more than the maximum of 17.5%  prescribed by the Commissioner, or 

the maximum percentage prescribed annually by the Trustees on the 
advice of the Actuary, which may be less. 

 
Please note that the Rules provide the Trustees with the power to 
enforce maximum prudent percentage drawdowns, as calculated by 
the Actuary, in order to protect the capital invested in living annuities 
by pensioners. It is advisable that you speak to a financial advisor to help 

you decide on your drawdown percentage. 

 
2. Investment choice 

 
Living Annuity investment portfolio options 

 
As a Living Annuitant you have exactly the same portfolio options to choose 
from as you had as an active member/deferred pensioner of the Fund, i.e. 
Portfolios A, B, C and D. 

 

 

How do I choose an investment portfolio? 
 
Living Annuitants have different needs and requirements when it comes to 
investments and risks. Each portfolio in the UCTRF has its own unique risk 
profile and you choose the portfolio that is most suitable for you and with a 
risk profile that closely matches your needs and expectations. 
 
How important are historic returns when choosing an investment 
portfolio? 
 
Portfolios invested in shares will usually have good returns in some years 
and poor returns in other years. But over a 20-year period, their chance of 
achieving good returns is high. It is therefore not a good idea to look at short- 
term historic returns when deciding on which portfolio to choose. Typically, 
members switch out of poorly performing portfolios when markets fall and 
are not there to reap the good returns when these portfolios eventually 
recover. 
 
When may I switch portfolios? 
 
Living Annuitants may switch between portfolios on 31 March and 30 
September of every year, in the same manner as active Fund members. 
For more information on managing a Living Annuity, please see the Fund 
website. 
 

Exiting from a Living Annuity 
 
Can I transfer my Living Annuity with the UCTRF to another insurer? 
 
You may use the balance in your Living Annuity Account to purchase either 
a Living Annuity or a Life Annuity from an Insurer. 

 
Can I withdraw the capital from my Living Annuity? 
 
If the Living Annuity balance falls below the amount prescribed by the 
Commissioner, at that time, the pensioner or beneficiary as the case may 
be, may commute the amount and be paid this in cash. 

 
 
 



   

   
 

Cost item 
Cost basis 
(excl. VAT) 

Year 1 cost 
(excl. VAT) 

Cost basis 
(excl. VAT) 

Year 1 cost 
(excl. VAT) 

 

Annuity 

payment 

fee 

 

0.30% of 

assets 

Determined on 

a sliding scale 

 

R3 000 p.a. 
 

R400 initial 

management 

fee 
 

R10 per month 

 

R400 
 

R120 p.a. 

Annuity 

admin fee 

   

R18.38 per 

month 

 
R220.56 p.a. 

 
 
Investment 

fees 

0.5% to 1.5% 

p.a. of market 

value of assets 

(depends 

on portfolio 

chosen by 

member) 

R5 000 

p.a. to R15 

000 p.a. 

depending on 

investment 

choice 

0.1% to 0.9% 

p.a. of market 

value of assets 

(depends 

on portfolio 

chosen by 

member) 

 

 
R1 000 p.a. to 

R9 000 p.a. 

depending on 

investment 

choice 

 
 

 
Switching 

fees 

 

0.5% of market 

value of assets 

(may have a 

maximum and 

 

 
 
Only 

applicable 

if there is a 

One free switch 

p.a. (31 March) 
 

R320 per 

switch 

 

 some insurers 

may allow free 

switching) 

switch (30 September)  

 

 
 

What happens to my Living Annuity in the event of my death? 
 
When selecting a Living Annuity, and at any time thereafter, you can 
nominate a beneficiary or beneficiaries to inherit your capital balance in 
your Living Annuity account. 

 
The remaining capital can continue to be paid to your beneficiary or 
beneficiaries as it was paid to you, or it can be taken as any other pension 
that may be purchased, or your beneficiaries can elect to take a lump sum 
payment. 

 
Section 37C of the Pension Fund Act and the rules of the UCT Retirement 
Fund state that in the event of  your death, your benefit in the Fund should 
be distributed as follows: 

 
•  To financial dependants; or 
•  Financial dependants and nominees; or 
•  If there are no financial dependants, to nominees (but any deficit in your 

estate first has to be settled); or 
•  If there are no dependants or nominees, to your estate. 

 
Although the Trustees will follow members’ wishes as far as possible in 
terms of their Nomination of Beneficiary forms, the final decision of who will 
receive the Fund death benefits rests with the Trustees, who must abide by 
the Rules of the Fund as well as Section 37C of the Pension Funds Act. 

 

Taxation 
 
Annual pension payments from Living Annuities are taxed as part of your 
taxable income. 

 
If you wish to find more information on Living Annuities or Life Annuities 
(level, guaranteed, inflation-linked or with-profit), please refer to: 

 
•  UCTRF RETIREMENT OPTIONS: Explanatory document for prospective 

retirees on the UCTRF website: www.uctrf.co.za 
•  your Financial Advisor 

Costs associated with Living Annuities 
 
Living annuities from Insurers are generally more costly than from the 
UCTRF, as shown in the following comparison table. The Insurer charges 
are indicative of the level of charges levied by Insurers. 
 

 

The costs in this table are based on a capital amount of R1 million 
 

 
 

Indicative insurers cost UCTRF 

 

 
 
 
 
 
 

http://www.uctrf.co.za/
http://www.uctrf.co.za/


 

 

RISK BENEFITS:  DEATH 

Members with 10 or more years of pensionable service 
 
You may choose to reduce your death benefit and therefore move to the 
following membership categories: 

 
 

What gets paid by the Fund when I die? 
 
If you die before retirement, your beneficiaries will receive a benefit equal to 
your Accumulated Retirement Savings in the UCTRF.  In addition, they will 
receive the death cover benefit, depending on your membership category. 

 

CATEGORY B 5 X annual DPA 
 

 
CATEGORY C 4 X annual DPA 

 

 
 
 

CATEGORY A 
Lump sum death benefit of 
6 X annual deemed pensionable 
amount (DPA) 

CATEGORY D 3 X annual DPA 
 

 
CATEGORY E 2 X annual DPA 

 

Members with 10 years or less pensionable service 
 
If you are on the permanent staff with 10 years or less pensionable service 
you will automatically belong to Category A. 

 

Contract Staff 
 
As a member of the UCTRF on T2 conditions of service, you do not have 
cover under this arrangement and do not have the 6 X annual deemed 
pensionable amount (DPA) cover mentioned above. See page 42 for details 
of death benefits for contract staff. 

 
 
 

The  Insurer  may  request  that  new  members  submit 

medical information prior to being accepted for full death 

cover. If the Insurer finds that you are not in good health, 

your death and disability benefits may be restricted. 

 
CATEGORY F 1 X annual DPA 

 

 
 

CATEGORY G 0 X annual DPA 
 

 
 

When can I change my death benefit? 
 
If you are a member with more than 10 years pensionable service, you can 
reduce your death benefit on 1 January annually, but your total death benefit 
(Accumulated Retirement Savings plus Group Life Death cover) may not be 
less than 4 X your annual deemed pensionable amount (DPA). 

 
For example: If the balance in your retirement savings account is 

twice the amount of your DPA, you can reduce your death benefit from 

the Fund to 2 X your annual DPA. Your death benefit is then 4 X your 

annual DPA, a minimum requirement. 
 

If you elect to reduce your death cover in this way, your retirement savings 
account will be credited with an additional monthly contribution. Please visit 
the Fund website for more information on this additional contribution. 

 
 
 



Can I increase my death cover at a later stage? 
 
You may elect to increase your death cover again only if the number of 
people dependent on you increases. However, your death cover will only 
be increased if the Insurer with whom the Fund has insured the death benefit 
is prepared to increase your death cover. The Insurer may require that you 
undergo a medical examination to assess whether you are in good health. 

 
The decision to reduce your death cover is a difficult one, and there is a 
section dealing with these issues on the Fund website. 

 

Separate Group Life Death/disability benefit 
 

 

Permanent staff:  There is a further 1 X annual deemed pensionable 
amount plus any additional voluntary cover of up to 4 X DPA that will be 
paid at death or permanent disability from a separate Group Life Assurance 
scheme, provided that you have not already received a disability lump sum 
benefit from this arrangement. 

 

 
If you are on T2 conditions of service and a member of the 

UCTRF, you have cover of 3 X your annual deemed pensionable amount 
plus any additional voluntary cover of up to 2 X DPA under this scheme. 

 

How will my benefit be distributed? 

From the Fund: 

Section 37C of the Pension Funds Act 24 of 1956 and the rules of the UCT 
Retirement Fund state that in the event of your death, your benefit in the 
Fund must be distributed as follows: 

 

•  To financial dependants; or 
•  Financial dependants and nominees; or 
•  If there are no financial dependants, to nominees (but any 

deficit in your estate first has to be settled); or 

•  If there are no dependants or nominees, to your estate. 
 
 

Although  the  Trustees  will  follow  members’  wishes  in  terms  of  their 
Nomination of Beneficiary form as far as possible, the final decision as to 

who will receive the Fund death benefits rests with the Trustees, who must 
abide by the Rules of the Fund as well as Section 37C of the Pension Funds 
Act. 
 

From the separate Group Life Scheme: 
The  benefit  payable  from  the  Group  Life  Scheme  will  be  distributed 

according to your latest Nomination of Beneficiary form. In the absence 
of a nomination by you, the benefit will be paid as decided by the employer, 
UCT, in consultation with the Fund Trustees. 
 

What is a Nomination of Beneficiary form? 
 
The Nomination of Beneficiary form is a form on which you indicate to whom 

your death benefit should be paid. This can be downloaded from the Fund 

website, or is available from the HR department
 

 

IMPORTANT: Members of the Fund need to update TWO 

separate Nomination of Beneficiary forms: 

1. One form for your Fund benefit; and 

2. One form for your Separate Group Life cover benefit. 

 
Who do I list on my form? 
 
The Trustees of the Fund are bound, by law, to ensure that all your financial 
dependants are first taken care of  before any money is paid to nominees 
who are not dependants. The Fund has to first trace all of your dependants, 
as defined by the Pension Funds Act, and by listing them on your form, this 
makes this process easier for the Trustees. 
 
Financial dependants may include your children (including illegitimate and 
adopted children) your spouse or spouses, your partner, your parents, 
siblings and any other person who is financially dependent on you at the 
time of your death. 
 
Our lives are constantly changing. Did you get married or have you had any 
children since you joined the UCT Retirement Fund? Perhaps you adopted 
a child or now have a person who is financially dependent on you, who was 
not when you initially joined the Fund? Maybe you have lost a child or a 
spouse or got divorced since becoming a member of the Fund? 

 
 



 

If your circumstances change and you have new 

dependants, you should update your Nomination of 

Beneficiary forms as soon as possible to document 

these changes. 
 
 

What happens if I have no dependants? 
 
You still need to complete the Nomination of Beneficiary form. You will not 
list any dependants on the form: only nominees. 

 

Are there death benefits if I die after retirement? 
 
There are no death benefits after retirement, except for those members who 
opted for the Living Annuity option at retirement.  For more information on 
this, please refer to the Retirement section on the Fund website. 

 

 
 
 

INFO CHECK 
 
 
 

Test your knowledge: Which of these statements are true? 
 

 
The Trustees will always pay out the Fund death benefit exactly 

as per my Nomination of Beneficiary form. 
 

My Death Benefit will depend on my Membership Category. 

 

The Trustees will follow the rules of the Pension Funds Act 

and use my Nomination of Beneficiary form as a guide only 

when deciding how to distribute my death benefit. 
 

 

I need to list all my financial dependants on my Nomination of 

Beneficiary form. 
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RISK BENEFITS:  DISABILITY 
 
 

 
The Pension Funds Act does not allow the UCTRF to provide a disability 
income benefit. The benefits payable on disablement are therefore provided 
by separate insurance policies that fall outside the ambit of the Fund. 
However, the Trustees of the UCTRF govern this separate arrangement, as 
it is part of the risk benefits covered by the 22.5% contribution for permanent 
staff. 
 

What disability benefit do I receive? 
 

 

The disability income benefit is only paid once you have been disabled for 
a period of 6 continuous months (you may need to rely on your sick leave 
and savings to ‘bridge’ this 6-month period, unless the Insurer waives this 
waiting period based on the severity of disablement). 
 
If, after the expiry of this 6-month period, the Insurer concludes that you 
are still unable to perform your duties  at UCT in your current position, you 
will be entitled to a monthly income of 70% of your deemed pensionable 
amount (DPA), increasing each year until you reach retirement age. 
 
After a further 12 months (i.e. 18 months after you became disabled), 
the Insurer will reassess your disability, but this time against the criteria 
of whether you are able to perform your job, or any similar job that you 
could do by virtue of your experience, training, education and age, with any 
employer. 
 

Under what circumstances does this benefit cease? 
 
If, at any time after the benefit has commenced, the Insurer considers you 
fit to return to work (against the definition of ‘own occupation’ for months 6 
to 18 and thereafter ‘own or similar occupation’), the benefit will cease and 
you must return to work. 
 
The benefit will also cease if you die or once you reach age 65 (or age 60 
if you were on this scheme before 2007), at which time you would receive 
your retirement benefits. Even if, in terms of your employment contract, you 

 
 



can retire beyond age 65, both the cover and the benefit still cease at the 
end of the month in which you turn 65. 

 

Does the benefit increase each year? 
 
Each year, on the anniversary of when the benefit first became payable, 
your disability income benefit is increased by 5%. (If inflation is lower than 
5%, your increase will be limited to inflation.) 

 

What happens to my Fund membership in the period during 
which I receive a disability income benefit? 

 
Importantly, you remain a member of the UCT Retirement Fund while you 
are receiving a disability income benefit. 

 
In terms of Fund benefits, your deemed pensionable amount (DPA) at the 
date you became disabled will be increased by 5% p.a. (or by the inflation 
rate if it is less than 5% p.a.). 

 
This means that if you were to die, your dependants would be entitled to 
the death benefits based on your DPA (described in the previous section). 
Should you retire, you will be entitled to the retirement benefits described in 
the Retirement Benefits section. 

 
UCT will continue to pay contributions to the Fund while you are receiving a 
disability income benefit. The Fund will credit your Accumulated Retirement 
Savings with the same percentage contribution based on your DPA as for 
working members (i.e. at least 16% of deemed pensionable amount). 

 
What lump sum disability benefit is payable? 

 
In addition to the disability income benefit, a lump sum disability benefit may 
be paid from the separate Group Life Scheme once you have been disabled 
for a period of 6 continuous months. The lump sum is the equivalent of your 
annual pensionable amount. 

 
You will qualify for the lump sum disability benefit if, after the expiry of this 
6-month period, the Insurer considers that you are totally and permanently 
unable to perform your job, or any similar job that you could do by virtue of 
your experience, training, education and age, with any employer. 

If you receive such a benefit and subsequently die (while receiving a disability 
income benefit), no further benefit is payable from the separate death and 
disability scheme. 
 

 
 

Important issues to note 
 
•  The disability income and lump sum benefit is insured.  The Insurer 

may require members who have disability cover in excess of a certain 
amount to provide evidence of health. If you are affected by this limit, 
you will be required to provide such medical evidence; otherwise your 
benefit is restricted to the amount determined by the Insurer. 

 
•  To qualify for the disability benefit, you must actively be at work on the 

first day of your employment. This means no disability benefit will be 
paid if you were appointed by UCT, but never spent time at work. 

 
• When you join the Fund, if you suffer from a condition that may give rise 

to a disability claim in the future, you must disclose this information. 
The Insurer may exclude payment of a benefit if this condition results 
in a claim within 12 months of you joining the Fund. 

 
• There are also specific policy exclusions that relate inter alia to 

hazardous activities and pastimes. Full details of these exclusions are 
available from the Principal Officer. 

 
•  The separate lump sum death and disability scheme also has an 

option whereby you can elect additional death and disability cover 
on a voluntary basis. These voluntary benefits are not covered in this 
booklet. 

 
• The disability income benefits referred to above apply only to 

permanent staff. 
 
•  Contract staff who are members of the UCTRF have cover of 3 X their 

annual pensionable salary which provides a lump sum payment in 
the event the Insurer considers that they are totally and permanently 
unable to perform their job, or any similar job that they could do 
by virtue of their experience, training, education and age, with any 

employer. They do not receive a monthly income if disabled. 
 
 

 



 
 

Divorce  OrderS 
 

 
 
 
A member’s retirement benefits may form part of the couple’s overall assets 
and a portion is often paid to the ex-spouse in the case of divorce.  The 
portion paid to an ex-spouse will depend on the percentage specified in the 
Divorce Order. 

 
 

It is your responsibility to notify the Fund of a Divorce 

Order that includes the allocation of part of your 

Accumulated Retirement Savings to an ex-spouse. 
 

 
 

Information to be contained in a Divorce Order 
 

 

Ensure the following information is included in your Divorce Order; otherwise 
the Fund cannot pay the ex-spouse directly: 

 

 

•  The full name of the Fund (i.e. the University of Cape Town 
Retirement Fund) 

 

•  That the Fund is ordered to pay the benefit to the non- 
member spouse 

 

•  The value of the benefit either as a % or Rand value 
 

 
 
 

If the Divorce Order does not make these provisions, the Administrator 
of the UCTRF has no obligation to pay the ex-spouse any portion of the 
member’s benefit. 

 

 

Here is a suggested clause to be used in the Decree of Divorce to ensure 
that the Decree is legally binding on the Fund: 

The non-member spouse is entitled to        % of the member’s 

pension interest in the University of Cape Town Retirement 

Fund on the date of divorce. The University of Cape Town 

Retirement Fund is ordered to pay this amount to the non- 

member spouse, together with interest earned in the Fund on 

this amount from the date of divorce to the date of payment. 
 

When will the benefit be paid to my ex-spouse? 
 
Due to the recent changes to the Divorce Act, the non-member spouse can 
receive the benefit from the Fund immediately, subject to the Decree of 
Divorce complying with the requirements of the Act.  Previously, the non- 
member spouse would have to wait for the member spouse to withdraw or 
retire from the Fund before receiving the benefit entitlement. 
 
The payment will be processed once you have provided the Fund with your 
Divorce Order. This should happen as soon as possible after the date of 
divorce. 
 

Who will pay the tax on the benefit paid to my ex-spouse? 
 

 
Previously, the member paid the tax on the ex-spouse’s benefit, except if 
the Divorce Order stated otherwise. With effect from 1 March 2009, the ex- 
spouse pays the tax on his/her benefit. 

 
 
 
 
 
 
 



 

 

TAXATION  
 

 
 
 

It is important that you are aware of, and understand, the different tax 
implications when benefits are paid.  Let’s take a look at a few: 

 

Retirement benefits 
 
The first R500 000 payable at retirement from a pension, provident or 
retirement annuity fund is tax free.  The balance is taxed according to the 
following fixed scale: 

 
RETIREMENT BENEFIT TAX 

 

R0 – R500 000 (tax free) 0% 

R500 001 – R700 000   18% 

R700 001 – R1 050 000   27% 

R1 050 001 and above   36% 

 
 

This amount applies to the total of all retirement lump sums received over 
the retiree’s lifetime.  This means that you cannot, for example, get an 
amount of R500 000 tax free from a preservation fund and R500 000 tax 
free from this Fund. Your Accumulated Retirement Savings from all sources 
will be added together and only the first R500 000 will then be tax free. The 
balance will be taxed according to the scale above. Any withdrawal benefit 
previously received tax free, as well as tax-free portions for amounts paid 
out after 1 March 2009 in respect of divorces or maintenance orders, will be 
added to the lump sum prior to applying the table. 

 

 

Any transfer value from the AIPF will be tax free. 

Where the employer does not contribute to the Fund in 
respect of a member on leave without pay/without rights, 

the contribution paid by the member will be tax free. 

Death benefits 
 
The Accumulated Retirement Savings portion paid as a lump sum on death 
is taxed exactly the same as retirement benefits above. The first R500 000 
payable at death from a pension, provident or retirement annuity fund is tax 
free. The balance is taxed according to the following fixed scale: 
 
 

DEATH BENEFIT TAX 
 

R0 – R500 000 (tax free) 0% 

R500 001 – R700 000 18% 

R700 001 – R1 050 000 27% 

R1 050 001 and above 36% 

 
This amount applies to the total of all retirement lump sums received over 
the deceased’s lifetime.  This means that your beneficiaries cannot get a 
tax-free amount of R500 000 from a retirement annuity as well as another 
R500 000 from this Fund tax free.  Your Accumulated Retirement Savings 
will be added together and only the first R500 000 will then be tax free. The 
balance will be taxed according to the scale above. 
 
Any withdrawal benefit previously received tax free, as well as tax-free 
portions for amounts paid out after 1 March 2009 in respect of divorces or 
maintenance orders, will be added to the Death Benefit lump sum prior to 
applying the table. 
 

Benefits on withdrawal 
 
Since 1 March 2009, the first R25 000 of a cash withdrawal will be tax free 
with the balance of up to R660 000 taxable at 18%, the next R330 000 at 
27% and the balance at 36%. 
 
This amount applies to the total of all withdrawal lump sums received over 
the member’s lifetime after 1 March 2009.  This means that you cannot get 
R25 000 tax free from another fund and R25 000 tax free from this Fund. 
Your Accumulated Retirement Savings will be added together and only the 
first R25 000 will be tax free. The balance will be taxed according to the 
scale in the table overleaf. 

 
 



 
WITHDRAWAL BENEFIT TAX 

R0 – R25 000 (tax free) 0% 

R25 001 – R660 000 18% 

R660 001 – R990 000 27% 

R990 001 and above 36% 

Taxation of Contributions 
 
 
 
 
 
 
 
 
 

 
From 

 
 
 
 
 
 
 
 
 
 
 

 
However, 

 
 
 
 
 
 
 
 
 
 
 

 
These 

 
Any withdrawal benefit previously received tax free, as well as tax-free 
portions for amounts paid out after 1 March 2009 in respect of divorces or 
maintenance orders, will also be deducted from the tax-free amount. 

 
Retrenchment benefits are taxed on the same basis as retirement benefits. 

 
 
 

Any transfer value from the AIPF will be tax free. 

1 March 2016, 
employer 

contributions are 
taxed as fringe 
benefits in your 
hands, as the 

employee. 

contributions up 
to 27.5% of the 
greater of your 

remuneration, or 
taxable income, 

will be allowed as a 
deduction for 
tax purposes. 

contributions are 
subject to an 

annual maximum 
of R350 000. 

Amounts that you 
cannot deduct this 

year, you can 
deduct next year, 
at retirement, or 
at withdrawal.

 

Where the employer does not contribute to the Fund in 

respect of a member on leave without pay/without rights, 

the contribution paid by the member will allowed as a 

deduction. 
 

 
 

Disability benefits 
 
If you are covered for a monthly income disability benefit, your monthly 
disability benefit would be taxed in the same way as salary. 

 

Living Annuity benefits 
 
If you receive an annuity from a Living Annuity,  it will form part of your 

taxable income and will be taxed in the same way as salary. 
 
 
 
 
 
 
 
 
 



 

 

INFO CHECK COMPLAINTS 
 
 

 
Check your understanding of tax implications by choosing which of these 
statements are true. 

 

 
 

On withdrawing your benefits from the Fund before retirement, if 
you take all or part of your benefit in cash, the first R25 000 is tax 
free and the balance is taxed according to a sliding scale. 

 

 
 

Amounts transferred to a Retirement Annuity at withdrawal are 
tax free. 

 
 

At retrenchment, amounts transferred to another fund are tax 
free. 

 
 

The amount used to purchase a pension is tax free, but your 
monthly pension income will be taxed. 

 
 
 

If you have any outstanding tax amounts owing to SARS, these 
will be deducted from your withdrawal or retirement benefits prior 
to the benefit being paid. 

 
 
 
 
 
 
 
 
 
 
 
 
 

ANSWERS ON PAGE 60 

Should you have a complaint relating to the management of the Fund, its 
administration, member communication, benefit payments or any other 
matter, please write to the Principal Officer of the Fund (address on page 9). 
 
There is also a more formal route, where all Fund complaints can be lodged 

with the Pension Funds Adjudicator. 
 
 
 

You can only lodge a complaint with the Pension Funds 

Adjudicator after you have first lodged the complaint in 

writing with the Board of Trustees of the Fund.   They 

then have 30 days in which to respond.  If you receive 

no response, or the response is not satisfactory, you will 

be able to lodge your complaint with the Pension Funds 

Adjudicator. 
 

Pension Funds Adjudicator 
 
You can contact the Pension Funds Adjudicator if you wish to lay a complaint 
with regard to your Fund.  The Adjudicator’s rulings have the same legal 
binding as a civil judgment. 
 

 

Contact Details of the Adjudicator 
 
Telephone:   011 7834134 
Website:       www.pfa.org.za 
 

What can I do if I am not satisfied with the Pension Funds 
Adjudicator’s ruling? 
 
Should the Pension Funds Adjudicator’s ruling not be to your satisfaction, 

you may apply to the division of the High Court within six weeks. 

 

 
 

http://www.pfa.org.za/


Accumulated 

Retirement 

Savings 

 

Your Accumulated Retirement Savings in the Fund are 
made up of any transfer values from previous funds, 
plus your employer contributions towards retirement 
savings, plus discretionary amounts allocated by the 
Trustees arising from cost savings, plus additional 
voluntary contributions (if applicable), plus any 
investment returns earned on the Fund. 

Additional 

Contributions 

Voluntary contributions paid to the Fund on the 
member’s behalf in order to increase retirement 
savings. 

Beneficiary 
 

One that receives a benefit. 

 

CPI 
 

Consumer Price Index (CPI) – this measures inflation. 

 

CoE 
 

Cost of Employment. 
 

Deemed 

Pensionable 

Amount (DPA) 

 

Deemed Pensionable Amount (DPA) is a percentage 
of guaranteed CoE and is a figure used to calculate 
the contributions to the UCTRF and UCTRF benefits. 

 

Default Choice 
 

The investment portfolio/s chosen for you should you 
fail to exercise your own choice. 

 

Dependant ‘Dependant’ , in relation to a member, means: 
 

(a) a person in respect of whom the member is legally 
liable for  maintenance; 

 
(b) a person in respect of whom the member is not 
legally  liable  for maintenance,  if  such  person    (i) 
was, in the opinion of the Board, upon the death of 
the member, in fact dependent on the member for 
maintenance; (ii) is the spouse of the member; (iii) is 
a child of the member, including a posthumous child, 

 

 

CONTACT  US GLOSSARY 
 
 
 
 
 
 

Claims and any 

other queries 
 
 
 
 
 
To view your 

benefits 
 
 
 
 
Fund management 

queries 
 

 
 
 
 

HR advisors 

Sanlam Employee Benefits help desk 

Benefit payment queries: 021 947 3011 

Client.servicesS@sanlam.co.za (all queries) 
 
 
 
 

Sanlam secure member website 

www.retirementfundweb.co.za 
 
 
 
 

uctrf-enquiries@uct.ac.za 

Tel: 021 650 2934 
 
 
 
 

To view details of HR Practitioners, please 

visit this link on the HR Website: 

http://www.hr.uct.ac.za/hr/contacts#practition

ers  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:Client.servicesS@sanlam.co.za
http://www.retirementfundweb.co.za/
mailto:uctrf-enquiries@uct.ac.za
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 is  to  maximise  post-retirement  income  subject  to 
acceptable risk. 

 
The Trustees select the investment portfolios 
underlying the Life Stage Model investment strategy, 
and also the switching rules in the period leading 
up to retirement, and review these from time to time 
working together with investment experts and the 
appointed investment consultants. 

 

 

Living Annuity A Living Annuity is a special type of compulsory 
purchase annuity offered by insurers and retirement 
funds, under which the income (or annuity amount) is 
not guaranteed but is dependent on the performance 
of the underlying investments. 

 
It  allows  the  annuitant  to  select  an  income  level 
that ranges between a pre-defined minimum and 
maximum level. 

 

 

Principal Officer 
 

The role of the Principal Officer is to ensure a Fund 
is managed and operated effectively and efficiently 
to ensure quality service to the stakeholders – which 
could be the members and pensioners of the Fund, 
and/or the employer. 

 

 

Regular 

Occupation 

 

Means the occupation regularly followed by the 
insured   immediately   before   the   commencement 
of disability, disregarding any duties not normally 
associated with an occupation of that nature. 

 

 

Risk Benefit 
Refers to death and/or disability benefit.  

 

Risk Profile 
All investments involve a degree of risk. Your risk 
profile will depend on your circumstances (other 
assets, age, dependants etc).  Your appetite for risk 
(e.g. whether you wish to seek the higher returns 
associated with higher risk or not) will depend upon 
your risk profile. A good finanial advisor wil determine 
your needs and produce a risk profile for you. 

 

 

 

  an adopted child and a child born out of wedlock; 
 
(c) a person in respect of whom the member would have 
become legally liable for maintenance, had the member 
not died. 

 

  

Divorce Order 
 

Order made by a court that ends a marriage. 
 

 Final Payment Ris k This refers to the risk that at the time when you leave 
the  UCT  Retirement  Fund,  investment  markets  are 
weak, and so the value of your retirement savings is at 
a low point. 

 
It is crucial that you understand that final payment risk 
mainly applies when you leave the Fund and want to 
use your retirement savings. For example, if you resign 
and decide to invest your Retirement Fund resignation 
benefit for your retirement, you should be less concerned 
about your final payment risk. 

 

As a general rule, the closer you are to your retirement 
age, the more you are exposed to final payment risk. 

 

 
 

Housing Loan 

(pension backed) 

The UCTRF Rules allow you to borrow funds from a 
financial institution for housing purposes only, using part 
of your withdrawal benefit in the Fund as security. 

 

  
 

Inflation 

 
Inflation is a rise in the price of goods and services in an 
economy over a period of time. 

 

  
 

Inflation Risk 

 

This refers to the risk that the Fund contributions that 
you set aside monthly as your retirement savings do not 
earn sufficient investment returns to provide reasonable 
retirement benefits when measured against inflation. 

 

 Investment Switch Transfer of your investment from one portfolio to another.  

 Life Stage Model The Life Stage Model is the Fund’s approved default 
investment strategy. The Life Stage Model is intended 
to  be  a  suitable  strategy  for  members  whose  aim 

 

 

 



 

Section 37C 

(S37C) of the 

Pension Funds 

Act 24 of 1956 

 

The payment of Fund death benefits is regulated by 
S37C of   the Pension Funds Act, which grants the 
Trustees a 12-month period from the death of the 
member to search for dependants of the deceased 
member. This needs to be done despite the existence 
of a nominated beneficiary. The Trustees are granted 
discretionary powers in awarding the death benefits. 

 
The Trustees cannot merely follow the beneficiary 
nomination form or pay the benefit to the dependants 
found by them, but must exercise their discretion 
provided to them by the S37C directive in doing so. 
The beneficiary nomination will act as a guide to the 
Trustees as to the wishes of the member, but in no 
way diminishes their responsibility in determining who 
should receive the death benefit. 

 

Shari’ah  
Shari’ah-compliant funds are investment vehicles 
which are fully compliant with the principles of Islam. 
The funds are prohibited from making investments in 
industries categorised as morally deficient, such as 
those related to gambling or alcohol.  Because Islam 
does not permit any form of exploitation, any kind of 
investment in conventional banking is outlawed. With 
the concept of debt also contrary to the principles of 
Islam, investment in highly leveraged companies is 
also not permitted for Shari’ah-compliant funds. The 
exclusions extend to potential investments in other 
funds which offer guaranteed returns. Any use of 
futures and options, either by the fund managers or 
by companies in which the funds invest, is also likely 
to attract close scrutiny by the funds’ supervisory 
Shari’ah boards. 

 

 

Suitable 

Occupation 

Means an occupation which the insured, by virtue of 
his/her training and experience, could reasonably be 
expected to follow – with or without in-service training 
– if it were not for the insured’s functional impairment. 

 

 

Trustee The  Pension  Funds  Act  places  responsibility  for 
the governance of a Pension or Provident Fund in 
the hands of a Board of Trustees. The Act requires 
a minimum of four  Trustees, of whom two must be 
elected by the Fund’s members. The UCTRF Rules 
provide for a Board of 12 Trustees (plus alternates): 
of the 12, six are elected by the University Council 
(the employer) and six are chosen by the members 
and representative staff bodies (trade unions). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

INFO CHECK PAGE 25 (INVESTMENTS) 

1. Shares 2. Shares 3. Your risk profile 4. Balanced Fund (Portfolio C) 

5. Income Fund (Portfolio A) 
 

INFO CHECK PAGE 31 (WITHDRAWAL BENEFITS) 

1. A 2. A & B 3. B 4. A & C 
 

INFO CHECK PAGE 44 (RISK BENEFITS: DEATH) 

2, 3 and 4 are true; 1 is false. 
 

INFO CHECK PAGE 53 (TAXATION) 

All of the statements are true 
 

 
 
 


