
HOW TO INCREASE YOUR RETIREMENT 
SAVINGS IN 3 EASY STEPS?

Securing your 
retirement 
is important. 
Remember, 
the earlier you 

start saving the more comfortable 
you will be later in life. 

To help you on your way, the 
UCTRF has provided an article that 
will focus on how to increase your 
retirement savings in three easy 
steps.              
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This year’s AGM 
took place on 
5 September 2012 
and saw a record 
attendance of over 

250 members. For the first time in 
the history of the UCTRF, we did 
not have enough seating available 
at an AGM and some people 
stood throughout the entire 
presentation! 

                 Read More on | Page 4

Each year seems shorter than the previous one and while we 
move into the full swing of exams and the year-end, we cannot 
help but look back. While time may seem to be racing along, 
the UCTRF Trustees urge members to make sure that their 
financial matters are in order.  

Obviously, this includes curbing unnecessary spending. But 
it also includes ensuring that your Nomination of Beneficiary 
form is up to date.  By updating your Nomination of Beneficiary 
form, you will ensure that your dependants will be looked after 
should anything happen to you.

It is with a sad and heavy heart that the UCTRF has to say goodbye 
to one of its staff members. Olivia van der Hoven joined the 
Principal Officer’s team in 2011 and while she may only have 
been with us for a short period of time, her knowledge and 
experience has made an invaluable contribution to the Fund. 

Olivia will be sorely missed, but we wish her well in her new 
venture.
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Fund Contact Details

Sanlam Employee Benefits Help Desk
Tel:  0800 118 334
Email: uctrf-enquiries@uct.ac.za
To view your benefits:  http://uctrf.co.za

Scan to visit Fund’s 
website on your 

mobile.



The UCTRF’s main aim is to maximise 
members’ retirement savings.  The Fund 
offers three easy ways you can increase your 
contributions.  Let’s take a closer look at 
each:

Increase your DPA

You may negotiate an increase in your DPA 
at salary increase time. This will result in a 
greater amount being contributed towards 
the UCTRF. There will be an associated 
increase in Group Life Assurance cover, 
disability cover and the Separate Group Life 
Assurance cover. 

What is my Deemed Pensionable Amount 
(DPA)?  

Deemed Pensionable Amount (DPA) is a 
percentage of guaranteed CoE and is a 
figure used to calculate the amount (and the 
proportion of CoE) allocated to the UCTRF.

Restructure your package to 
make additional contributions 
to the Fund 

The rules of the UCTRF allow the employer 
to make additional contributions to the Fund 
on your behalf. The additional contributions 
are based on DPA (Deemed Pensionable 
Amount) and the purpose is to increase your 
retirement savings. 

Your options for additional contributions 
are*:

• 1% or 2% or 3% or 2.67% or 5.33%
• 2.67% plus 1%, 2% or 3%
• 5.33% plus 1%, 2% or 3%

* Based on your DPA

Complete the form if you want UCT to 
allocate part of your Cost of Employment 
to additional savings. It is recommended 
that you consult your HR Advisor before 
completing and submitting this form. The 
completed form must be submitted with 
your CoE schedule as part of the annual 
increase exercise or when your CoE changes.

Changing jobs?  Consider your retirement 
savings...

South Africa has seen a general shift in many industries 
towards a tendency to ‘job hop’ every five years, or so.  
Whether you’re a ‘job hopper’ or not, strangely enough 
the one issue that never gets the attention it so rightly 
deserves when these hefty career-changing decisions are 
made, is the financial implication of doing so.  Yes, we’re 
talking about your retirement savings plan!  People tend 
not to keep as close an eye on their financial planning as 
they do their climb up the career ladder and this could 
have a negative impact in the long term. 

As you move from Employer to Employer throughout your 
career, the money which the Employer and/or you have 
contributed to your Pension or Provident Fund during your 
employment with them, will become available to you.  
Don’t just grab the cash and run – you have choices and 
you need to consider these wisely.

Here are some things to consider if you’re 
thinking about leaving UCT:

Familiarise yourself with your current life and 
disability cover and the value of your benefit under 
the UCTRF.

Prepare your questions for the interview with your new 
Employer, to determine what their Fund offers i.e. do 
they offer life and disability cover and is it more or less 
than what you currently have.  A change in salary alone 
(cost to company) may not always make a change in jobs 
worthwhile! 
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If you decide to change jobs, you then need to consider what you’re going to do with your UCTRF benefit.  
We always suggest you first sit down with a financial advisor to decide which of the following options are 
the best choice for you and the dreams you have for a secure financial future –

1. Transferring your benefit from the UCTRF to your new Employer’s Fund.  This is usually relatively 
easy, especially if you’re transferring between Provident Funds as this is a tax-free transfer.

2. Transferring your benefit from the UCTRF to a retirement annuity (RA) or a preservation fund.
3. Taking your benefit from the UCTRF in cash – something you should only consider in extreme 

circumstances like for e.g. starting a new business.

Your financial advisor will be able to discuss each of the above options in great detail with you, as well as 
explain the difference between the various products.

The Sanlam Benchmark Symposium Survey results for 2011 showed that an alarming approximately 70% 
of people leaving their Employer took their benefit in cash to cover their debt.  Taking your benefit in cash 
means you will have depleted your retirement savings and you will have to start saving all over again – and 
the older you are, the less opportunity you have to take advantage of the magic of compound interest.

(please hit this link http://uctrf.co.za/90/P/Interesting-Articles to take you to the UCTRF website to read a 
great article on compound interest)

So remember, your main goal really should always be the continued growth of your retirement savings 
that you have built up to that point and you’re not going to achieve this goal if you do not preserve your 
benefit over the long term – or if you make bad career choices.

“Approximately 70% of people leaving their Employer 
took their benefit in cash to cover their debt.  Taking 

your benefit in cash means you will have depleted your 
retirement savings and you will have to start saving all 

over again...
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The UCTRF’s Chair, Mr Hugh Amoore, asked for an 
indication of why members had decided to attend 
and the reasons provided varied. Some members 
were imminent retirees, others were reacting to the 
reminder e-mails, some had seen the UCTRF posters 
or were intrigued by the new member booklet. 

An AGM gives the Trustees the opportunity to report 
back to members on Fund performance, changes 
to Fund rules and Fund developments; it also gives 
members a chance to ask questions about the Fund 
and its benefits. The Q & A session provided some 
valuable feedback and information.

The highlights of the 2012 AGM were the presentation of elements of a new communication programme: 

• the new UCTRF member booklet – a  user-friendly description of Fund structure and  benefits; 
and

• the new UCTRF website – which we hope will contain everything you need to know about the 
Fund, which is inter-active and has handy and helpful calculators. 

 
The website is – we think - unique among SA retirement fund sites. An exciting feature is the link to the 
UCTRF Administrator’s (Sanlam) Retirement Fund Web (also known as RFW) site; all members have been 
registered automatically, so if you have received a member user manual, you can contact the people listed 
there to obtain your user name and password and you will be able to view your Fund values whenever you 
need to (for e.g. to provide your financial advisor with these numbers). 

We encourage you to explore the website on www.uctrf.co.za and please let us know if you have any 
questions or suggestions on how to improve the site.     
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