
FEEDBACK FROM THE 
ANNUAL GENERAL MEETING

FUND COST SAVINGS AND 
FUND RETURNS

WELCOME
Dear Member

This special issue of the newsletter serves as feedback from the 
UCT Retirement Fund’s Annual General Meeting.  It provides a 
summary of the Chair’s report and includes details about the 
investment performance of the Fund to date. You can find the 
full Chair’s report on the Fund’s website at: 
http://uctrf.co.za/86/P/Newsletters 

We hope that you will take the time to read through this 
information. Knowing more about who your Trustees are and 
how your money is invested will provide you with peace of 
mind. 

We want you to feel confident in how your Fund is being 
managed. So, make yourself a cup of tea or coffee, sit back 
and let us help you to feel secure about your future retirement 
savings.

Principal Officer
UCT Retirement Fund

The Annual General Meeting was 
held on 18 September. Find out what 
was discussed and what important 
information is applicable to you.

   Read more on page 2

The UCTRF has had a successful year 
in the arenas of managing Fund costs 
as well as investment returns. 

  Read more on page 3
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Scan to visit Fund’s 
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Summary of the Chair’s report to 
The Annual General Meeting

Achievements
Over the past year the Fund, in an increasingly difficult climate, has made 
important decisions to diversify portfolio C, relating first to the inclusion 
of fixed property and secondly in regard to offshore investments, and 
is currently interviewing prospective portfolio managers for SA equity 
management for portfolio C.

A major achievement of the current Trustees’ term of office was the 
overhaul of the Fund rules:  the impact on members may not have been 
obvious, but it has ensured that funds continue to flow in the approved 
manner to member accounts. A recent amendment will allow deferred 
pensioners, who have made the decision on leaving UCT employment 
to preserve their accumulation amounts in the UCTRF, to transfer these 
amounts to a preservation fund at a later stage if desired. 

The Fund has a small number of reserve funds which exist to preserve member accumulation balances 
should the fund be exposed to loss.   These are invested.   As there has been no need to call on these 
funds they had grown to levels considered more than adequate by the Actuary and Fund Valuator.   The 
excess in reserves and the savings on budgeted costs constitute distributable surpluses, and these are 
distributed to member accumulation accounts of active members and are paid out to those former 
members who were members at the time these surpluses were generated. 

However, perhaps the most dramatic achievement of the past year has been the change in communication 
strategy. We now have substantial communication capacity, using both the website and more traditional 
media. This places the Fund in a strong position to convey important messages about investment choice 
and about what retirement options will mean for individuals.  

Death Disposition
The Pension Funds Act places very serious responsibilities on Trustees to make 
disposition determinations following the death of a member. These must be done 
with care, not least because these decisions may be reviewed by the Pension Funds 
Adjudicator.   Although we have developed thorough and effective procedures for 
dealing with these cases, it goes without saying that the Trustees’ task is always 
made easier when members supply full information when making nominations 
for beneficiaries (whether dependents or nominees).

New Staff
We have seen some important changes in staff in the past year, but my fellow Trustees and I are 
confident that in the new Principal Officer, Olivia Van der Hoven; the new Assistant Principal Officer, 
William Nkutha; the experienced Yumna Gamildien and Shamemah Abrahams, we have an excellent 
team who will serve members with integrity and skill.

National Treasury’s proposals for 
retirement fund reform 
National Treasury’s papers on retirement fund reform have two essential aims: first, to ensure that there 
is an effective regime for (probably compulsory) preservation of  retirement fund savings made through 
an individual’s pre-retirement life and; secondly, ensuring that the retirement capital accumulation (or 
most of it) is used for an annuity or a pension. Implicit in this is that the accumulation at retirement 
exists to provide a pension for the member (and the member’s partner), not to provide a nest egg to 
bequeath to a family or good causes.
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How the Fund cost savings are benefiting you
Of the 22,5% of Deemed Pensionable Amount (DPA) paid by the 
employer:

• 1.031% of DPA was paid for the separate “unapproved” 
income continuation and group life risk cover

• 1.469% of DPA  was paid for death cover (six times) within the 
fund and fund costs

• 16% of DPA  went into retirement savings according to fund 
rules

• a further 4% of DPA  (i.e. nearly 2/3rds of the 6.5% provision 
for risk and costs) representing cost saving, was allocated by 
discretionary Trustee decision to retirement savings. That 4% 
in 2012/2013 totaled R42,606,122. Over a 3-year period this 
cost saving benefitted member accumulation accounts by 
R111,2 million.

Continues on the next page ---->

Fund Investments and Returns
At 30 June 2013 the UCTRF had 3 596 active members and assets on behalf of members of R2,852 billion. 




