
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Q: Why is the UCTRF changing the contribution and risk cover structure? 
A: The structure is being changed to: 

 Simplify the UCTRF contribution and risk cover structure by replacing the DPA with 
contributions and risk cover based on CoE 

 Allow greater flexibility for contributions and death cover 
 Ensure that most members have reasonable risk cover and retirement savings 

 

Q: What is the difference between my CoE and my DPA? 

A: Your CoE is the value of your total package provided by your employer, before any deductions are 
made. Your DPA is a percentage of CoE, between 50% and 100% of your CoE, which you choose. Before 
1 October 2021, your contributions are calculated as a percentage of DPA and your risk cover is also 
based on your DPA. 

 

Q : What has changed? 

A: EXISTING STRUCTURE NEW STRUCTURE 

DPA All contributions and risk cover are based on 
DPA and members can elect a DPA of 
between 50% and 100% of CoE. 

All contributions and risk cover 
are based on CoE and members 
can elect a contribution 
percentage and death cover 
multiple. 

Contributions Contributions are 22.5% of DPA with the 
option for members to increase this 
percentage by up to 10% (up to 32.5% of 
DPA). Members who did not elect a DPA 
were defaulted to a DPA of between 70% 

Members may elect a 
contribution rate of between 
12% and 40% of CoE (in 1% 
increments). New members who 
do not elect a contribution 



and 80% of their CoE depending on their 
salary. 

percentage will be defaulted to 
18% of CoE. 

UCTRF Death Cover 6 x annual DPA, with the option to reduce 
this multiple provided that the total benefit 
payable from the UCTRF on a member’s 
death would not be less than 4 x annual DPA.   

Members may elect a multiple of 
between 1 x and 5 x annual CoE.  
New members who do not make 
an election will be defaulted to 4 
x CoE.   

Separate Death Cover 1 x DPA with the option to increase this by an 
additional 4 x DPA. The cost of any additional 
cover is paid by the member over and above 
the contribution to the UCTRF. 

1 x CoE which is paid from the 
contribution to the UCTRF.  
Members may elect up to 4 x 
additional CoE. The cost of any 
additional cover is paid by the 
member over and above the 
contribution to the UCTRF. 

Separate Lump Sum 
Disability  Cover 

Matches the Separate Death Cover.   1 x CoE which is paid from the 
contribution to the UCTRF. The 
cover will not increase if the 
separate death cover is 
increased.  

Disability Income 
Cover 

Based on member’s DPA 

• 70% of 1st R15 000 of DPA 

• 60% of next R20 000 of DPA 

• 45% of DPA over R35 000 

Based on member’s CoE 

• 50% of 1st R20 000 of 
CoE 

• 40% of next R35 000 of 
CoE 

• 30% of CoE over R55 000  

Employer Waiver 

(this is the 
contribution made to 
the UCTRF by the 
employer in respect of 
disability claimants) 

22.5% of DPA at date of disability* 

*This is the current waiver – it has changed 
periodically  and may be different in respect 
of members who were disabled in previous 
periods. 

18% of CoE ** 

** This will only apply to 
members who become disabled 
after 1 October 2021. 

 

Funeral cover Covered Person Lump Sum Cover 

Main member R30 000 

Spouse R30 000 

Child (age 14 – 21 
years) R30 000 

Unchanged 



Child (age 6 – 13 
years) R15 000 

Child (age 2 – 5 years) R7 500 

Child (under 2 years, 
including stillborn) R7 500 

Members may opt out of this cover. 

Contract staff  
whose contract 
started  
before 1 July 2017 
(Contract staff whose 
contract started  
on or after 1 July 2017 
already have the same 
benefits as full-time 
employees) 

Contribution 
rate 

20.912% of DPA 

UCTRF 
Death Cover 

N/A 

Separate 
Death Cover 

3 x DPA with the option 
to increase this by an 
additional 2 x DPA. The 
cost of any additional 
cover elected is paid 
over and above the 
contribution to the 
UCTRF. 

Lump sum 
disability 
cover 

Matches Separate 
Death Cover 

Disability 
Income 
Cover 

N/A 

 

All benefits and options will be 
the same as permanent staff. 

 

Q: When will the changes take effect? 

A: The changes will take effect on 1 October 2021.  On this date your contributions will be defaulted 
to the contribution percentage closest to your contributions prior to 1 October and your death cover 
will be defaulted to the multiple that will provide the cover closest to the cover you had prior to 1 
October 2021.  In 2022 you will be able to elect a different contribution rate and death cover multiple. 

 

Q: Do I need to change my Nomination of Beneficiary form? 

A: No, your last updated Nomination of Beneficiaries will still be applicable.  

 

  



Q: What must I do if I want to change my contribution percentage? 

A: You will be able to next change your contribution rate in 2022. The UCTRF communicate to all 
members closer to the time regarding the process to follow. 

 

Q: Which form do I need to complete to makes changes to my death cover? 

A: You will be able to next change your death cover rate in 2022. The UCTRF communicate to all 
members closer to the time regarding the process to follow. 

 

Q: Have my premiums changed from the old structure to the new structure? 

A: Yes, the cost of the premiums will be communicated to you in your conversion statement in 
September 2021.  

 

Q: How often can I make changes to my contribution and death cover?  

A: From 2022, you can change your contribution percentage in February each year or when your 
salary changes.  

 

Q: Are there any costs associated with making changes to my risk cover or contributions? 

A: There is no cost to changing your contribution rate. 

If you change your UCTRF death cover the cost of the additional premiums will be deducted from 
your contributions. 

If you change your increase your separate death cover the cost of the additional premiums will be be 
paid in addition to your contributions and will be deducted from your CoE. 

 

Q: Can I change my disability income cover? 

A: No, the disability cover structure is the same for everyone in the UCTRF. If you feel that you need 
additional cover you will need to take this out in your personal capacity. 


