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What’s Inside?Simplification of UCTRF 
contributions and risk benefits 

Welcome Message from the 
Principal Officer

What is changing in the 
Fund?

The Board has agreed to continue with 
“#SimplifiedRetirementSavingsandBenefits” as the 
2021 UCTRF theme as the envisaged implementation 
was delayed. Find out more about the implementation 
inside.

What is changing in the 
Industry?

Sanlam Retirement Fund 
Web and App

New 
Members

Current 
Members

Close to
Retirement

Close to
Withdrawal

Living
Annuitant



Welcome

UCTRF Contact Details
Street Address: Room 134, Bremner Building, 
University Crescent, Rondebosch

Postal Address: University of Cape Town, 
Private Bag X3, Rondebosch 7701

Email: uctrf-enquiries@uct.ac.za

Telephone: 021 650 2934

Scan to visit 
UCTRF website 
on your mobile
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Welcome to the first newsletter of 2021.

As we mentioned last year, the structure of the UCTRF will be changing effective 1 October 2021.

The purpose of restructure is as follows:

• To simplify UCTRF structure by removing DPA.
• To allow greater flexibility for contributions and death cover.
• To ensure that the majority of members have reasonable risk cover and retirement savings.

A summary of the changes is set out below and we will be communicating further to members during the course of this year 
regarding these changes.  Please ensure that you keep up to date in this regard so that you understand the changes that 
come into effect on 1 October 2021. By doing so, you will be able to make choices for your contribution option and death 
benefits that are most appropriate to your specific circumstances in 2022.  

We hope that you will enjoy reading the articles included here and that you continue to update your Fund knowledge. 

We encourage you to attend workshops and ask for assistance if you are not sure about any UCTRF matter. Knowledge can 
save you from making decisions that could have a negative impact on your retirement savings or death and disability benefits.

IMPORTANT NOTICE:

If you have recently changed your cell number, please 
update your cell number with HR.  This will enable us 
to send you an SMS notifying you of the availability 
of the newsletter and other UCTRF communication. If 
you also supply an email address this will allow you to 
“opt in” to receive electronic versions of the member 
communication. Alternatively, you can continue to 
receive hard copies of these campaigns.



1 October 2021? 
What is changing on
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Existing Structure New Structure

DPA All contributions and risk benefits based on 
DPA. Members elect a DPA of between 50% 
and 100% of CoE.

All contributions and risk benefits based 
on CoE. Members can elect a contribution 
percentage and death benefit multiple.

Contributions Contributions are 22.5% of DPA with 
the option for members to increase this 
percentage by up to 10% (up to 32.5% of 
DPA).

Members can elect a contribution rate 
of between 12% and 40% of CoE (in 1% 
increments). 

UCTRF Death Benefits 6 x annual DPA, with the option to reduce 
this multiple provided that the total benefit 
payable from the UCTRF on a member’s 
death would not be less than 4 x annual DPA. 

Members may elect a multiple of between  
1 x and 5 x annual CoE. 

Separate Death Benefits 1 x DPA with the option to increase this by an 
additional 4 x DPA.  

The cost of any additional cover elected is 
paid over and above the contribution to the 
UCTRF. 

1 x CoE, which is paid from the contribution 
to the UCTRF.
  
Members may elect up to 4 x additional CoE.  
The cost of any additional cover elected is 
paid over and above the contribution to the 
UCTRF.

Lump Sum Disability 
Benefit

Matches the Separate Death Benefit. A maximum benefit of 1 x CoE, which is paid 
from the contribution to the UCTRF.  The 
cover will not increase if the separate death 
benefit is increased.

Income Disability 
Benefit

Based on member’s DPA:

• 70% of 1st R15 000 of DPA
• 60% of next R20 000 of DPA
• 45% of DPA over R35 000

Based on member’s CoE:

• 50% of 1st R20 000 of CoE
• 40% of next R35 000 of CoE
• 30% of CoE over R55 000 

Employer Waiver
(this is the contribution 
made to the UCTRF by 
the employer in respect of 
disability claimants)

22.5% of DPA at date of disability*

*This is the current waiver – it has changed 
periodically and may be different in respect of 
members who were disabled in previous periods.

18% of CoE **

** This will only apply to members who become 
disabled on or after 1/3/2021.
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Existing Structure New Structure

T2 Contract staff 
whose contract started 
before 1 July 2017

Contribution rate 20.912% of DPA Going forward, all UCTRF benefits and 
options for T2 contract staff will be the same 
as for permanent staff.Separate Death 

Benefit
3 x DPA with the 
option to increase 
this by an additional 
2 x DPA.  
The cost of any 
additional cover 
elected is paid 
over and above the 
contribution to the 
UCTRF.

Lump sum disability 
benefit

Matches Separate 
Death Benefit.

There is no UCTRF Death Benefit or Income 
Disability Benefit.

Funeral Cover Funeral Cover is not based on DPA and will be unchanged.

Lump sum Additional 
Voluntary Contribution

Lump sum additional voluntary contributions will still be accommodated, but monthly AVCs 
and past service contributions will not be required.

What will happen on 1 October 2021?

• All members will be defaulted to the new contribution percentage that is closest to their existing contribution in rands, 
and will be defaulted to the new death benefit multiple that is closest to their existing benefit in rands.

• All members will be covered for the new Lump Sum Disability Benefit and Income Disability Benefit based on CoE as 
described above.

• Members may elect a different contribution percentage and/or death benefit at a date still to be confirmed.

These changes will be implemented on 1 October 2021.

Sanlam Retirement Fund Web portal 
and My Retirement App
www.retirementfundweb.co.za

Single sign-on for web/app once you are registered

• Obtain membership certificates and benefit statements 
• View detailed breakdown of contributions & costs 
• Online investment switching 

Updating your beneficiary details online
 
To change your nomination of beneficiaries online follow the link https://bit.ly/32xje78 
and click on Menu> beneficiary nomination. 

If you don’t want to make online beneficiary nominations changes, you can still complete the HR151 
https://bit.ly/2ImFQAv and email it to the  UCTRF Office on uctrf-enquiries@uct.ac.za.
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Changes to Provident Funds 
from March 2021

Members younger than 55

Background

During the 2020 Budget Speech, the Minister of Finance 
indicated that the annuitisation of provident funds, which 
had been repeatedly postponed, would be implemented 
effective 1 March 2021.

Currently, in a provident fund, you can take 
your full benefit in cash  when you retire, 

although it is taxed.

What exactly does the change mean?

• When this comes into effect, it will mean that 
members of provident funds younger than 55 will 
be restricted to taking a maximum of one third of 
their retirement benefit in cash, using the balance 
to purchase a pension. 

• Member’s vested benefits in the Fund will be 
protected and exempted from the annuitisation 
requirements at retirement. 

• Importantly, you are exempted from the 
annuitisation requirement if you are 55 years or 
older on 1 March 2021. You will still be able to take 
your full retirement benefit as a cash lump sum, if 
you stay in the same fund until you retire. 

In other words, with effect from 1 March 2021, you will 
have two separate  ‘savings accounts’ in the Fund:

YOUR VESTED BENEFITS (PROTECTED 
SAVINGS) UP TO 1 MARCH 2021

• This is your full Fund credit as at  
1 March 2021 and any investment returns that you 
may earn on that money up until you retire.

• You will still be allowed to take this money as a 
cash lump sum at retirement.

 OLD ACCOUNT

NEW SAVINGS 
AFTER 1 MARCH 2021

• Any new monies paid into a provident fund on 
or after 1 March 2021 will be subject to the new 
annuitisation rules at retirement, unless the value 
is below R247 500.

• This means that you will only be able to take a 
maximum of one third of your new savings pot 
as a cash lump sum, and you will need to buy a 
pension, i.e. an annuity, at retirement with the 
balance.*

 NEW ACCOUNT

Why is this change being made?

• According to the Reserve Bank, household debt as 
a proportion of income is dangerously high – over 
70%. With such high debt levels, many South Africans 
simply do not save. 

• As a result, many provident fund members make 
poor decisions when they retire. By cashing out their 
benefit, they are sabotaging their future financial 
security. 

• By making it compulsory to use two thirds of your 
savings to buy an annuity, which provides a pension 
income, government seeks to ensure that you will 
not be destitute in your old age.

• Finally, this change allows for the harmonisation of 
how your savings are taxed. From 1 March 2021, you 
will not be taxed when you transfer your savings 
to another fund, except if you are in a retirement 
annuity fund.

*Your Fund offers annuity strategies at affordable rates.
Speak to your Fund Retirement Benefit Counsellor about                                                         
your options at retirement.
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Frequently asked questions

If I am over 55, what do I need to know?

If you are 55 years or older on 1 March 2021, you will not be affected by any of these new rules – as long as you stay in 
the same provident fund. If you transfer into a new fund, the new rules will apply to your savings in the new fund.

I am younger than 55. Does this affect anything other than my retirement options? 

Nothing changes when you withdraw before retirement – you can still take all your savings in cash but this is not 
recommended.

Should I resign to access my money now?

No. Your retirement savings are just that: money for your retirement. You are encouraged to preserve your savings to 
provide an income for your old age. It is never recommended to take your benefit in cash at any stage or to use it for 
anything other than a pension income.

Is this change unfair? Am I being cheated in any way?

No. Pension Funds already work this way. All funds will now have the same rules for retirement benefits. Your benefits 
up to 1 March 2021 and any growth on this amount will NOT be affected by the new rules. You can still take this 
protected amount in cash, no matter what. Government is NOT trying to nationalise your retirement savings or steal 
your money!

Why is this happening now all of a sudden? 

Initially, this change was planned for 1 March 2015, but was postponed as a result of ongoing consultations with 
stakeholders.

Who can I contact if I have further questions?

Contact the UCTRF Office on uctrf-enquiries@uct.ac.za more information and assistance.


