
Welcome
Dear Member

Welcome to the first UCTRF Newsletter for 2019. We hope that you 
will enjoy reading the articles included here and that you continue 
to update your Fund knowledge, attend workshops and ask for 
assistance if you are not sure about any UCTRF matter. Knowledge 
can save you from making the wrong decisions that could have 
a negative impact on your retirement savings, or your death and 
disability benefits.

In our newsletters this year we aim to provide  you with a  better 
understanding of your risk benefits. A portion of your contributions 
to the UCTRF is used to pay the premiums for death and disability 
cover. In addition, we are about to introduce funeral cover for 
members. Read more about this below. 

To further assist you with being well-informed and up-to-date about the UCTRF, remember that you can register 
online to check your benefit statement on a regular basis. You can also switch your investments and update 
your beneficiaries online. We also encourage you to make use of the various calculators in the Toolbox on the 
UCTRF website, which will assist you with your retirement planning, especially when deciding on your Deemed 
Pensionable Amount (DPA) for the upcoming year when you receive notice of your salary increase.  

And finally, to end on a very good note: We are very happy to announce that the brand-new UCTRF website is 
live! This new-look, modern website is far easier to navigate and contains all the information you need to make 
the most of the benefits offered by the UCTRF. If you haven’t checked it out yet, please go to https://uctrf.co.za        
and let us know what you think!

Penny Fabre
Principal Officer

UCTRF Contact Details

Street Address: Room 134, Bremner Building, University Crescent, Rondebosch
Postal Address: University of Cape Town, Private Bag X3, Rondebosch 7701
Email: uctrf-enquiries@uct.ac.za
Telephone: 021 650 2934

Scan to 
visit UCTRF 
website on 
your mobile

2019 UCTRF theme:  
All about your #RiskBenefits

In addition to providing Retirement 
Benefits, as a contributing member 
of the UCTRF you are also entitled to 
various forms of Risk Cover. This year, 
we will focus on these benefits.
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Benefit Statements and Info Sessions in September 2019

Previously, member information sessions were held during February and March after you had 
received your annual benefit statement. As of 2019, you will receive your annual benefit statement in 
August, and this statement will reflect your values in the UCTRF as at 1 July. 

The UCTRF Board has also arranged a series of roadshows for 2019. The Principal Officer or Deputy Principal 
Officer will be available at each of these presentations to answer questions posed by members.

YOU WILL BE INVITED TO ATTEND ONE OF THESE VALUABLE SESSIONS CLOSER TO THE TIME.

New! Funeral Benefit from 1 March 2019

With effect from 1 March 2019, all active members of the UCTRF and their immediate family members 
(spouse and children up to the age of 21) will be covered by this benefit. The premium for the family is 
R19.75 per month and will be paid from the UCTRF contribution. This is on an opt-out basis. If you do 
not wish to have this benefit, please ensure that, when you receive the communication from Human 
Resources, you indicate that you do not wish to be covered.

Cover for additional family members may be included at an additional cost to the member. This additional cost will 
not form part of the UCTRF contribution and will be deducted from the member’s Cost of Employment and will be 
implemented in July 2019. The Human Resources Department will be communicating details regarding this policy 
to all staff in the near future.

Default Regulations Member Communication from Simeka
Download the summary here

Greeting And Bidding Farewell…

We would like to welcome Mr Glenn Hurlow and Mr Thando 
Tsotsobe as new Trustees to the Board, and Dr Reno Morar as an 
alternate Trustee. These Trustees are taking over from Mr Smartdryck 
Abrahams, Dr Joel Chigada and Professor Anton le Roex. 

We would like to take this opportunity to thank Mr Abrahams, Dr Chigada and 
Prof. le Roex for their time, service and dedication while serving on the Board.  
We wish them all the best for the future.

http://www.simekaconsult.co.za/downloads/member%20communication/member%20communication%20-%20default%20regulations%20-%20December%202018.pdf
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Rule Amendments

Changes effected by Amendment 4

Amendment 4, which was submitted to the Financial Sector Conduct Authority (FSCA) and approved and 
registered on 1 October 2018, included the following changes:

1. The UCTRF must send written communication to members either via email or to a postal address and not 
to both. 

2. The budgeted costs, and not the actual administration and operating costs of the UCTRF, are allocated to 
the General Reserve Account.  

3. Contributions made to the UCTRF in respect of disability claimants must include member contributions, 
where applicable.   

4. The Rules are amended to align with the recent amendment to the Income Tax Act, in terms of which a 
member who has already reached the normal retirement age may transfer his/her benefits to a retirement 
annuity fund, where no such transfer was previously possible. 

5. The Deemed Pensionable Amount (DPA) of a member who receives a partial disability benefit must be 
reduced by the same percentage that the member’s disability income benefit has been reduced with; and, 
if such a member receives an additional salary from the Employer, his/her DPA for this purpose should 
include the portion of such additional salary which is deemed pensionable.  

6. The Rules are amended to clarify the process to be followed if the Board becomes deadlocked on a specific 
matter.   

7. All other changes are to reflect changes in legislation and do not affect the members’ benefits.

Latest interesting article on the new UCTRF website. 
The importance of the 5-15-75 rule for your retirement funds
https://www.uctrf.co.za/uctrf/interesting-articles  
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Policy Changes

Sanlam Managed Income Disability Insurance

With effect from 1 December 2018, the waiting period on the Sanlam Managed Income Disability Insurance has 
been reduced from six months to three months. Please note that the waiting period commences on the last date 
of the staff member being actively at work.

Please note the following as a reminder of the policy requirements:
 
When a staff member has been on sick-leave for more than fourteen days continuously, or has been on sick-leave 
for more than fourteen days in total over any period of three months, the Employer must inform Sanlam as soon 
as reasonably possible, within 14 days at the very latest, of such absence. With the reduced waiting period we 
will need to report cases more timeously should the health condition lead to a disability claim. We currently have 
claims that are only being reported a few months after the staff member has been off; going forward, such claims 
may be repudiated due to late notification.
 
Sanlam relies on the employer to notify them timeously of employees who take extended sick-leave absences 
or who experience ill-health. Where applicable, a disability case manager will be assigned to support such 
employees with regard to treatment and suitable rehabilitation programmes that might result in them returning 
to work earlier.

Rehabilitation programmes
 

• In a case where Sanlam is of the opinion that an employee’s functional impairment could improve with 
reasonable treatment and suitable rehabilitation programmes, the employee will be offered support. This 
support is only applicable where a staff member’s medical aid savings have been depleted.

• Rehabilitation means occupational and medical therapy: rehabilitation and return-to-work programmes 
deemed appropriate by Sanlam with the view to improving, or preventing a deterioration of, the Insured’s 
ability to work, taking into account the risk and the prospect of success of the treatment, therapy or program. 
In deciding on the suitability or not of a rehabilitation programme, Sanlam will take into consideration the 
existence of appropriate services and facilities available.

For further information on this policy please contact Susan.williams@uct.ac.za (x4376) from the Human Resources 
Department.

The UCTRF’s Audited Financial Statements as at 30 June 2018 can be 
found on the website: 
https://www.uctrf.co.za/54/P/Financial-Statements

Announcement 


