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Meet your Trustees
The Board of the University of Cape Town Retirement Fund (“the Fund”) consists of fourteen
Trustees. Seven are elected by members. The remaining seven are nominated by the
employer (UCT). Member and Employer Trustees also have Alternate Trustees should one of
them not be able to attend a Board meeting. The Employer appoints one Alternate Trustee
and one Alternate Member Trustee is appointed from those who receive the next highest
number of votes during member Trustee elections.
Your current Trustees, who hold office until 31 December 2019, are:
Employer Appointed Trustees

Employee Elected Trustees
Assoc. Prof. Phillip de Jager (Chair)
Ms Judith du Toit (Deputy Chair)
Ms Lesley Haddow
Ms Tracy Johnson
Ms Karin Lehmann
Mr Hardy Maritz
Ms Margie Tainton
Prof. Jan Glazewski (alternate)

Mr Smartdryck Abrahams
Mr Emlyn Balarin
Dr Joel Chigada
Prof. Anton le Roex
Ms Joanna Legutko
Ms Yolokazi Quwe
Prof. Steve Richardson
Mr Glenn Hurlow (alternate)

The Board receives assistance on Fund matters from the following industry experts
and specialists:
Auditor
Actuary
Administrator
Asset Consultant
Beneﬁt Consultant
Principal Ofﬁcer
Deputy Principal Ofﬁcer

PricewaterhouseCoopers
Willis Towers Watson (Pty) Ltd
Sanlam Employee Beneﬁts
Willis Towers Watson (Pty) Ltd
Simeka
Ms Penny Fabre
Mr William Nkutha

Registered Ofﬁce of the Room 134, Bremner Building, University Crescent,
UCTRF
Rondebosch
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Financials
Every year all pension and provident Funds have to submit audited financial statements to
the FSB. This is to ensure that the UCTRF is in a healthy ﬁnancial position. It is the pleasure of
the Board to present to members the Fund’s latest ﬁnancial information:

Statement of changes in net assets and funds for the UCTRF for the
period ended 31 May 2018
2018
R

2017
R

ASSETS
Non-current assets
Investments
Investments supporting unclaimed benefits

5 323 150 021
5 321 681 905
1 468 116

4 950 559 458
4 943 621 078
6 938 380

Current assets
Accounts receivable
Cash and money market funds
Short term investments
Total assets

31 062 069
5 849 434
25 212 635
5 354 212 090

33 349 797
388 195
8 583 602
24 378 000
4 983 909 255

4 364 091 048
4 363 981 672
109 376

4 121 060 351
4 120 635 152
425 199

951 390 278
917 943 405
33 446 873

803 235 351
775 063 293
28 172 058

5 315 481 326

4 924 295 702

1 468 116
1 468 116

6 938 380
6 938 380

37 262 648
37 072 738
189 910
5 354 212 090

52 675 173
50 981 929
1 693 244
4 983 909 255

FUNDS AND LIABILITIES
Members' funds
Members' individual accounts
Amounts to be allocated
Reserves
Living annuities
Reserve accounts
Total funds and reserves
Non-current liabilities
Unclaimed benefits
Current liabilities
Benefits payable
Accounts payable
Total funds and liabilities
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Statement of net assets and funds for the UCTRF as at 31 May 2018

Contributions received and accrued

2018

2017

R

R

345 919 709

352 225 474

Contributions transferred from reserve accounts to member
accounts

-

-

Savings on risk cost transferred to member accounts

-

-

6 692 445

19 794 014

322 066 717

240 068 893

-

-

(703 386)

(493 291)

Re-insurance proceeds
Net investment income/(loss)
Other income
Allocated to unclaimed benefits
Less:

(18 611 552)

(18 653 216)

Administrative expenses

(3 074 188)

(2 936 355)

Admin ad hoc

(4 132 775)

(5 038 646)

(11 404 589)

(10 678 215)

655 363 933

592 941 874

(264 178 309)

(276 157 597)

Re-insurance premiums
Net income before transfers and benefits
Transfers and benefits
Transfers from other funds

4 338 429

Transfers from active to living annuitants

149 874 601

Transfers to other funds

131 461 767

(15 272 604)

-

Benefits

(403 118 735)

(407 619 364)

Net income after transfers and benefits

391 185 624

316 784 277

Transfer to/from reserves
Balance at beginning of period

4 924 295 702 4 607 511 425

Balance at end of period

5 315 481 326 4 924 295 702
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-

Allan Gray - Domestic Equity

Metropolitan Smooth Bonus - Active Members

Abax Equity Fund

Allan Gray Offshore

-

Metropolitan Life - LA Members

Metropolitan Smooth Bonus - LSM

Prescient Income Fund

Prescient Bond Fund

Investec

Catalyst Fund Managers

Shari'ah Balanced Fund

WTW Diversified Global Balanced

Visio Capital

STANLIB Global Bond Fund (Brandywine)

Sanlam Beneficiaries term annuity policies

-

Metropolitan Smooth Bonus - Active Members

373 119 624

-

Allan Gray Offshore

Allan Gray - Domestic Equity

-

373 119 624

Abax Equity Fund

Investments

Portfolio A

-

-

-

-

-

-

-

-

-

-

471 834 762

1 026 352 393

-

-

-

1 498 187 155

Portfolio B
Member Choice

77 787 585

77 787 585

Portfolio B
Life stage

The fair value of the UCTRF’s investments (per asset class) was as follows:

Investment per asset class as at 31 May 2018

417 037 391

527 973 237

-

-

-

121 972 755

2 809

686 051 985

-

-

-

-

569 278 541

419 235 803

543 647 271

3 285 199 792

Portfolio C

-

-

-

-

114 068 500

-

-

-

-

-

-

-

-

-

-

114 068 500

Portfolio D

5 348 362 656

Total

Actuarial Valuation
Annual actuarial valuations are conducted in order to ensure the ongoing accuracy of
UCTRF’s administration.

Interim actuarial valuation as at 30 June 2017
The UCTRF undergoes a formal process to conﬁrm that
it has assets (investments) to meet all liabilities (pay all
the members of UCTRF). This report is issued by the
Valuator and is referred to as the actuarial valuation. The
latest actuarial valuation was prepared as at 30 June
2017 and looks at both assets and liabilities, and the
adequacy of the reserve funds that are held in addition
to the members’ funds.

Liabilities

Asset

Member’s
Fund Credits

Investment

A summary of the results:
The ﬁnancial position of UCTRF at the current valuation dates is set out below.
Consolidated accounts

30 June 2017
(R’000)

Total liabilities and contingency revenues

R 4 924 363

Accrued liabilities

R 4 895 699

Contingency reserves

R 28 664
R 4 924 363

Assets (Total funds and reserves)
Actuarial surplus

0

Funding level after contingency reserves

100.59%

In terms of the Pension Funds Act 24 of 1956, guidelines have been laid down regarding
maximum percentages of a fund’s assets that may be invested in speciﬁed asset classes.
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Corporate Governance Report
As at June 2018

Statement of commitment
The Board is committed to sound corporate governance. Furthermore, the Board believes
that the UCTRF complies with the requirements of PF 130.

Governance entrenched
The Corporate Governance structure for the UCTRF is as follows:
Composition of the Board
The management, control and administration of the UCTRF vests in a Board, consisting of 14
persons, of whom 50% are nominated by the Employer and 50% elected by the members,
deferred pensioners, phased retirees and living annuitants of the UCTRF. It is specifically
recorded that a person nominated by the Employer or elected by the members, deferred
pensioners, phased retirees and living annuitants is not a representative and must act in the
best interests of the UCTRF and all its members, deferred pensioners, phased retirees and
living annuitants. The Employer may appoint one person to act as alternate in the place of
an Employer Trustee during an Employer Trustee’s absence or inability to act as a Trustee. An
Alternate member Trustee is appointed from the nominees who received the next highest
number of votes during the last member Trustee elections. to act as alternate in the place of
an Employee Trustee during an Employee Trustee’s absence or inability to act as a Trustee.
Trustee elections are held every 3 years. Elections were last held in September 2017. Trustees
are normally appointed for a 3-year cycle, starting on the 1 January following the Trustee
elections. The Trustees hold office until the end of the 3-year cycle and shall retire as Trustees
at the end of this period, but may be re-appointed or re-elected for further periods of 3 years.
Board’s responsibilities and functioning
The Board focuses on strategic issues, particularly the investment strategy and the
performance of the portfolios, accounting policies, the costs to be paid by the UCTRF, as well
as monitoring operational efﬁciency and risks.
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The UCTRF has the following Committees, each one with its own charter, mandates and
reporting responsibilities:
•
•
•
•
•
•

Administration and Rules Committee
Investment Committee
Section 37C (Death Beneﬁt Distribution) Committee
Communications Committee
Retirement and Exit Benefits Committee
Financial Committee

The Board appoints Trustees and alternates, together with Independent experts/specialists
to serve on the Committees. The Committees consider and make recommendations on
proposals to the Board for approval.
The Chairpersons of the various Committees report back at each quarterly Board meeting
on the activities of the Committee. The Committees’ charters, which describe the terms of
reference of the Committees as delegated and approved by the Board, are reviewed annually.
Board Charter (Code of Conduct)
The UCTRF’s Code of Conduct incorporates the role and responsibilities of the Board and the
accountability of Board members collectively. The Charter includes a Code of Ethics and each
Board member has signed the Code.

Compliance
The Board considers compliance with applicable laws, regulations and its code as an integral
part of doing business. The Board, through the Committees, monitors compliance with the
relevant laws and regulations affecting Fund business, on an ongoing basis.

Risk management
The UCTRF recognises that managing risks and compliance is an integral part of good
Corporate Governance. The Board is accountable for establishing, maintaining and monitoring
the effectiveness of the process of risk management for the UCTRF.
The UCTRF’s Risk Management Policy covers the following key aspects:
•
•
•
•
•

Identifying signiﬁcant business risks
Evaluating the impact of the risks on the UCTRF
Focusing on the risks outside the Board’s risk tolerance
Putting controls and plans in place to manage/mitigate the risks
Ensuring reliable reporting on the Risk Management process to the Board
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Your Fund Investments
When planning your retirement savings, it is vital that you
maximise your interest or returns as much as possible. In
other words, your money in the UCTRF has to be invested in
the right portfolio/s depending on your age and needs. The
Board does everything in its power to ensure it caters for the
needs and requirements of the majority of the members.
One of the ways in which it does this, is to provide members
with a speciﬁc investment model known as the Life Stage
Model. Members can also choose to invest their retirement
savings in one of the individual portfolios (channels) (please
refer to the next section for more information on these).
These portfolios are not just chosen randomly and involve research, constant monitoring and
review. The Board is aided by investment experts. Let us take a closer look at the UCTRF’s
investments.

Investment strategy
Legally, all funds are required to have an investment strategy in place. This is a document
which lays out all the issues surrounding selecting, monitoring and managing the UCTRF’s
investments. All the portfolios, as well as the objectives of each and how they will be measured,
are included in an Investment Policy Statement. Herewith are some important elements:
The UCTRF is a Defined Contribution Provident Fund, meaning that the benefit you will
receive on retirement depends on the contributions you make monthly to your retirement
savings and the investment returns (positive or negative) earned on this money.
When compiling the investment strategy, the Board, in consultation with the Investment
Committee, needs to take into consideration factors such as inﬂation over the long term, age
proﬁles of members, salary proﬁles, targeted replacement ratios and the Pension Funds Act.
The Investment Committee believes that risk should be managed by holding a diversiﬁed
portfolio, with a large proportion of assets providing returns that are expected to exceed
inﬂation over the long term.
As a member of the UCTRF you can elect to invest your contributions in either the Life Stage
Model, or choose one or more of the four different risk-proﬁled portfolios available.
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It is important to understand that you carry the risk that the investment returns earned on
your retirement saving contributions will be sufficient to provide you with a reasonable
income at retirement. In this regard you are exposed to three main risks, namely:
•
•
•

The risk of making contributions to the UCTRF that are too low in relation to your total
remuneration;
Inflation risk (which is the risk that the Fund your retirement savings do not earn
sufficient investment returns to provide reasonable retirement benefits);
Final payment risk (which is the risk that, at the time you leave the UCTRF and want to
use your retirement savings, investment markets are weak, and so the value of your
retirement savings is at a low point).

The investment options available
Members of UCTRF have the following investment options to choose from:
Life Stage Model
The Board is aware that most members are not investment experts and you therefore have
the option of choosing the Life Stage Model.
The principle in this model is that the closer you are to retirement, the safer your investment
should be. If you choose the Life Stage Model, your investments will automatically be
transferred in phases into a less volatile portfolio. (Volatility refers to the extent of fluctuation
in share prices. Exchange rates, interest rates etc. The more volatile a portfolio is the greater
the “final payment risk”.)
If you select the Life Stage Model option, 100% of your accumulated retirement savings
and your future contributions will be invested in this portfolio, according to your current
age in completed years. You should however consult an accredited ﬁnancial advisor to
determine which portfolio is right for you.
The Board decided to use the Smoothed Bonus Fund and Income Fund as the pre-retirement
portfolio and to transition members who opt for the Life Stage Model near retirement as
shown in the table below:
AGE*
59 years or less
60 years
61 years

Strategy for the balance already accumulated in the UCTRF
Balanced Fund
80% Balanced Fund
10% Smoothed Bonus Fund
10% Income Fund
60% Balanced Fund
20% Smoothed Bonus Fund
20% Income Fund
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AGE*
62 years
63 years
64 years

Strategy for the balance already accumulated in the UCTRF
40% Balanced Fund
30% Smoothed Bonus Fund
30% Income Fund
20% Balanced Fund
40% Smoothed Bonus Fund
40% Income Fund
50% Smoothed Bonus Fund
50% Income Fund

* The transitions shown in the above table occur on the 1 January of the year in which you turn the
relevant age.
Portfolio A: The Income Fund
As the name implies, the Income Fund is invested in money market instruments. The prime
objective of the Income Fund is to preserve the Rand value of your retirement savings at all
times and to increase it with the interest earned on the underlying money market instruments.
Suitable for: Those members wanting protection against “final payment risk”, i.e. a member
that may withdraw or retire from the UCTRF in the next 2 years.
Risk: It gives limited protection against inflation risk since the portfolio includes bonds
(maximum term 3 years). The capital value of a bond may decline in periods of rising interest
rates.
Objective: Returns of 1% above CPI (inflation).
Portfolio B: The Smooth Bonus Fund
The two main features of this portfolio are:
•
•

It “smooths” the investment return earned on the underlying assets over a period of
between 5 and 10 years; and
It provides a guarantee of contributions made.

This portfolio has been designed in such a way that it targets (but does not guarantee) a net
long-term investment return of some 3% per annum above inflation.
Suitable for: Members within 3 – 5 years of retirement.
Risk: As the portfolio has some investments in the markets, its inflation risk is lower than that
of Portfolio A. It also guarantees your contributions, which decreases final payment risk.
Objective: Returns of 3% above CPI (inflation).
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Portfolio C: The Balanced Fund
The Balanced Fund is expected to give the highest return of the 4 portfolios offered by the
UCTRF over the long term. Its asset allocation is similar to that of the Smoothed Bonus Fund,
but it does not provide any guarantee – you are simply credited with the net return earned on
the underlying assets.
Suitable for: Members with 5 – 7 years or more before exiting the UCTRF. Portfolio C is also
the default investment channel and is thus used for members that are more than 6 years from
retirement.
Risk: The portfolio is invested in the markets and has the highest potential for good returns
over the longer term, and therefore has very little inflation risk, but has the highest final
payment risk.
Objective: Returns of 5% above CPI (inflation).
Portfolio D: The Shari’ah Fund
The Shari’ah Fund has been set up to comply with Islamic law or Shari’ah, and has an asset
allocation that is somewhat more conservative than that of the Balanced Fund.
The managers have a mandate to adhere to the following key Shari’ah principles:
•
•

The ban on interest: Interest must not be charged or paid on any financial transaction,
as interest is deemed unlawful by Shari’ah.
The ban on financing certain economic sectors: Companies involved in the following
activities are not Shari’ah compliant:
•
•
•
•
•

Conventional financial services
Alcohol and tobacco
Non-Halaal food production or processing activities
Entertainment (casinos, gambling etc.)
Weapons and arms manufacturing

It is expected to give a return that is lower than the Balanced Fund over the long term due to
the lower possible allocation to equities.
Suitable for: Members with 5 – 7 years or more to retirement or leaving UCT, and members
who wish to comply with Islamic law.
Risk: Deals mainly with inflation risk, but is somewhat more conservative than the Balanced
Fund and is managed according to Shari’ah investment principles.
Objective: Returns of 4% above CPI (inflation).
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How do the portfolios compare?
Criteria
Risk Profile
Type of Risk

Suited for
members

A

B

C

D

Low

Medium

High

Medium/High

Final payment
risk (not losing
money)

Final payment
risk and
inflation risk

Inflation risk

Inflation risk, and
somewhat more
conservative than
Portfolio C

Close to
resignation or
within 2 years of
retirement

3 – 5 years
or less to
retirement or
resignation

5 – 7 or more
years to
retirement

5 – 7 or more
years to
retirement

Investment managers
The Board is ultimately responsible for all the UCTRF’s investment decisions, assisted by
an Investment Committee (with independent experts), which in turn is responsible for
implementing the Investment Strategy. The Investment Committee, amongst others, is
responsible for the selection of the investment managers.
The investment managers choose which assets to invest in, buy and sell the actual stocks,
trade in bonds, etc. The investment manager selection reﬂects a healthy combination of
established, large asset management ﬁrms, as well as specialist investment managers with
unique investment capabilities.
Please refer to the Investment Guide and Investment Policy Statement on the UCTRF’s website
for more information on the underlying investment managers of each of the portfolios.

Returns achieved
Savings for retirement is a long-term process and the performance objective, therefore, is
to achieve growth above a certain standard (benchmark). The potential for achieving good
returns over a longer period is high, while it is not a good idea to look at short-term historic
returns when deciding which portfolio to choose.
The chart on the next page shows the annual performance of the investment channels
available to members of the UCTRF since inception (1 April 2010 for Portfolio D, and 1 January
1995 for the other portfolios) and over the 1-year, 3-year, 5-year and 7-year periods ended 31
May 2017.
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Please note that:
a.

b.
c.

Portfolio A is the Income Fund, Portfolio B is the Smoothed Bonus
Fund and Portfolio C is the Balanced Fund. The Shari’ah Fund,
Portfolio D, was introduced on 1 April 2010.
The Portfolio B returns include the vested and non-vested
bonuses declared.
The performance shown is after deducting Retirement Fund Tax
(where applicable) and the investment manager fees.

Over the last 7 years (to 30 June 2018) the Balanced Fund (Portfolio C) has delivered the
highest return, but it also has the most volatility. It is possible for the Balanced Fund to show
very low or even negative returns in some years. This is important to understand, especially
for members nearing retirement who plan to move from the UCTRF and may move to a
different type of investment at retirement.
To give you an idea of how various investment asset classes have performed over the same
period, the following graph indicates the movement of some of the major indices since
inception of the UCTRF and over 1 year, 3 years, 5 years and 7 years. (These indices do not
allow for Retirement Fund Tax, which has now been abolished, and investment manager fees).
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•
•

The figures shown for periods exceeding 1 year are annualised.
A positive return for $/R indicates that the Rand has weakened against the Dollar, and
vice versa.

Key
$/R
ALSI
ALB
MSCI
CPI

The movement in the Rand to US Dollar exchange rate
The movement in the FTSE/JSE All Share Index
The movement in the Bond Exchange of South Africa—All Bond Index The
movement in the Morgan Stanley Capital International world share index in
Rands (developed markets only)
The movement in the South African headline Consumer Price Index
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Note: CPI for June 2018 has been estimated.
Average annual return p.a. since
1 January 1995

Cumulative value at 30 June 2018
Portfolio A

R 7.82

11.3%

Portfolio B

R 12.28

Portfolio C

13.4%

Portfolio C

R 19.17

CPI

6.0%

CPI

R 3.91

Portfolio A

9.1%

Portfolio B

Average annual return p.a. since
1 April 2010

Cumulative value at 30 June 2018
Portfolio A

R 1.77

11.2%

Portfolio B

R 2.41

Portfolio C

11.3%

Portfolio C

R 2.42

Portfolio D

8.3%

Portfolio D

R 1.93

CPI

5.3%

CPI

R 1.53

Portfolio A

7.2%

Portfolio B
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The cumulative values shown in the above table represent the amounts to which an initial
investment of R1 would have grown, from 1 January 1995 to the date shown, net of all
investment-related expenses including Retirement Fund Tax when this was applicable.

Monthly performance
The table shows the monthly returns for the four portfolios during 2016/2017. These figures
are shown after investment manager fees.

Month

Income Fund
(Portfolio A)

Smooth
Bonus Fund
(Portfolio B)

Balanced Fund
(Portfolio C)

Shari'ah Fund
(Portfolio D)

Jul-17

0.75%

0.33%

3.41%

2.08%

Aug-17

0.71%

0.68%

0.74%

1.31%

Sep-17

0.67%

0.68%

0.84%

0.79%

Oct-17

0.54%

0.68%

4.38%

3.29%

Nov-17

0.63%

0.93%

0.15%

-0.99%

Dec-17

0.87%

0.93%

-1.64%

-2.18%

Jan-18

0.69%

0.58%

0.52%

0.08%

Feb-18

0.64%

0.73%

-1.42%

-1.78%

Mar-18

0.70%

0.28%

-2.38%

-0.89%

Apr-18

0.65%

0.28%

3.87%

3.21%

May-18

0.69%

0.28%

-2.03%

-0.36%

Jun-18

0.62%

0.28%

2.43%

2.30%

Total for past 12 months:

8.49%

6.85%

8.93%

6.88%

Total since inception (p.a.):

9.15%

11.26%

13.39%

8.26%

Note: Inception date is 1 April 2010 for Portfolio D, 1 January 1995 for the other portfolios.
Over the long term, the Balanced Fund (Portfolio C) shows the largest variation in monthly
returns, reflecting the higher volatility of this portfolio, but with the highest returns since
inception.
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Investment Policy Statement
The Board has adopted a formal Investment Policy Statement. We have summarised
the salient features of the four portfolios in the following table to assist you in making
your choice:

Portfolio

Balanced
Fund
(Portfolio C)

Smoothed
Bonus Fund
(Portfolio B)

Investment
objective

5% p.a. (net of
costs) above CPI
over rolling 7
years.

Investment
horizon

7 years +

3% p.a. (net of
costs) above CPI
over rolling 5
years, subject to
the proviso of an
Insurer capital
guarantee of all
3 - 5 years
contributions
paid into
this portfolio
(including lump
sums).

Broad strategy

Risk Constraint

Markets are
inefficient over short
measurement periods,
but tend towards
efficiency over the long
term, thus providing
the long-term investor
the opportunity to
earn superior returns.

The probability of
the return being
less than inflation
over any rolling
7-year period is
less than 10%.

To meet the dual
goal of providing a
reasonable return with
capital preservation
over
short measurement
periods, an Insurer
product will be used.
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The Insurer
provides a capital
guarantee of
contributions
invested (incl.
lump sum
transfers) plus any
vested bonuses
declared.

Portfolio

Investment
objective

Investment
horizon

Broad strategy

Risk Constraint

Income
Fund
(Portfolio A)

1% p.a. (net of
0 – 2 years
costs) above
CPI over any
12-month
period, with
minimal risk of
capital loss over
the same period.

The portfolio will be
invested in money
market instruments
(with duration less
than 3 years) with high
credit quality as being
the best way to deliver
a positive return with
minimal risk of capital
loss.

Less than 2.5%
chance of a
capital loss over
a measurement
period of 12
months.

Shari’ah
Fund
(Portfolio D)

4% p.a. (net of
costs) above CPI
over rolling 7
years.

The investment
philosophy is similar
to that for Portfolio
C except that the
investments will
be structured to
comply with Shari’ah
law. The Shari’ah Fund
will have a somewhat
lower equity allocation
than Portfolio C
and therefore its
performance is likely
to be less volatile – this
is a consideration for
older members who
wish to invest
in the Shari’ah Fund
because of their
religious beliefs.

The probability of
the return being
less than inflation
over any 7-year
period is similar to
that for Portfolio
C. The chance of
a capital loss over
shorter periods
will be somewhat
lower than for
Portfolio C, but it
is hard to quantify
this.

5- 7 years

(The full Investment Policy Statement is available on the UCTRF website at www.uctrf.co.za)
New members who failed to make an investment choice: default position
With effect from 1 July 2017, if you don’t exercise a choice when joining the UCTRF, your
retirement saving contributions will be invested in accordance with the Life Stage Model
as described above, unless you are aged 60 or over when you join the UCTRF, in which case
your contributions will be 100% invested in the Income Fund.
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Contributions to the Fund
Every month your employer deducts a percentage of your salary as a contribution to the
UCTRF. Your contributions are based on your Deemed Pensionable Amount.
You can choose a percentage between 100% and 50% of your Cost of Employment as your
Deemed Pensionable Amount. If you don’t make a choice, a default percentage based on your
Cost of Employment will be used. Please contact your HR Practitioner for further information
regarding your Deemed Pensionable Amount.

How much is contributed on my behalf each month?
22.5% of your Deemed Pensionable Amount will be contributed to the UCTRF each month.
These contributions are employer contributions even though they come out of your Cost of
Employment. This is different for existing T2 staff (before 1 July 2017) 20.912%. Part of this
contribution is used to pay for your death and disability insurance and other UCTRF expenses
(such as administration fees) and the rest is invested. These costs change every year. If you
want to know how much these costs are, please visit the UCTRF’s website on the following
link: http://www.uctrf.co.za/50/P/Contributions.

Can I make additional contributions without changing my Deemed
Pensionable Amount?
Yes, when you join the UCTRF or when your salary changes, you can choose to make additional
contributions to the UCTRF of between 1% and 10% of your Deemed Pensionable Amount.
Contact your HR Practitioner, who will provide you with the forms you will need to complete
if you want to exercise this option.
Remember: If you choose to make additional voluntary contributions to
the UCTRF, this will increase your Accumulated Retirement Savings but
will reduce your take-home pay.

Are contributions taxed?
Your total contributions to pension, provident or retirement annuity funds up to the lesser of
R350 000 a year or 27.5% of gross remuneration or taxable income (whichever is greater) will
be tax deductible. The balance will be taxed.
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Summary of the Rule Amendments
Registered rule amendments
Amendment 2 (effective 1/2/2018) was registered by the FSB during period.
The most important changes in effected in this amendment were the following:
•

The eligibility conditions were updated to correctly reflect that all employees
who join the employer’s service on or after 1 July 2017 and with whom a
contract for permanent employment with the Employer has been concluded,
irrespective of the end date of such contract, must join the UCTRF.

•

All members who turn 60 or older in the year they join the UCTRF and do not
elect an investment portfolio on joining the UCTRF will be defaulted to the
Income Fund (Portfolio A) and all other members do not elect an investment
portfolio on joining the UCTRF will be defaulted to the Life Stage Model.

Upcoming rule changes
The following changes are to be included in Amendment 3 (effective 1 July 2018)
and Amendment 4:
•

Premiums in respect of unapproved (separate) risk benefits will be paid
through the UCTRF and not directly by UCT the insurer.

•

The DPA of members on partial disability needs to be clarified.

•

If the Board cannot obtain a 75% majority on any matter and therefore
becomes deadlocked, they will revert to a 50% majority, and if they are still
deadlocked the chairperson will have the casting vote.
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How to spice up
your budget planning
To create and manage a monthly budget isn’t the most exciting activity in the world BUT it is the
easiest way to save on your expenses. To keep things exciting, we suggest looking beyond just
your normal spreadsheet. Embrace apps or clever features on websites to help make your monthly
budgeting less dull.

Meal
planning apps

Free budget
templates

Any idea what buying your daily
lunch while at work costs you
per month? Let’s assume you are
spending R50 on lunch per day
– that might seem harmless but
in fact it’s costing you:

Did you know?
The world wide web offers
some great options for budgets,
taking the effort out of creating
your own spreadsheet. Type the
URL below into your browser
to access a range of helpful
templates:

R 50
X

Before you make an expensive
purchase, take the time to think
about it. Online shopping sites
allow you to create a list of the
items you wish to purchase.
Create your wish list and then
take time to budget/save for the
items you want or better yet –
join the newsletter group and
Best Personal Budget Planner, wait for an upcoming sale.

5 working days

Simple Budget Planner, and
Yearly Budget Template

=

(and many more!)

R250 per week

(R1000 per month)
Planning your meals and buying
in bulk might seem like a lot
of work, but it can save you
money. Try an app like Mealime:
it helps you plan your meals
and grocery list. It even tells
you how much to buy and what
replacement ingredients can
be used should something be
unavailable or too expensive.

Create a
wish list

https://templates.office.com/
en-us/Budgets
REMEMBER:
Most Funds and Financial
Service Providers allow you
access to clever calculators and
budgeting tools. Speak to your
bank manager or visit your Fund
member website.
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REMEMBER:
Most Financial Service
Providers allow you access
to clever calculators and
budgeting tools. Speak to
your bank manager or visit
your Fund member website.

Are you being tax-smart
about your retirement?
T-A-X… is a word we would all like to see banished from the earth. NO ONE likes to pay tax, but there are ways
you can make tax work for you, especially when you are saving for retirement.
A tax year comes to a close at the end of February each year. So, you have more than enough time to introduce
some clever strategies to your 2018/19 financial plan that could save you some tax. Here are two simple ways
to outsmart the tax demon.
Increase your retirement contributions!

Did you know?

Contributions of up to 27,5% of your taxable income (to an annual
maximum of R350 000) to your pension, provident or retirement
annuity fund can be deducted from tax.

Contributing more to your retirement fund means you could
pay less tax annually.

For example:
Olivia receives R15 000 income in total per month;
making her taxable income before retirement:
But… she contributes a R1000 to a retirement annuity
every month; making her retirement contributions:
Her taxable income will be reduced by R12 000 each year, so she will only pay tax on R 168 000 and
not the full R180 000. However, she can contribute a total of R49 500 per year (R180 000 x 27,5%)
to her retirement fund and be taxed even less.

Did you know?

Reap the rewards of compound interest allow your money time to grow
Compound interest is important to you because it can turn just
a small investment today into big money over the course of a
lifetime.

Withdrawing your retirement
benefit in cash could cost you
in tax. Rather consider leaving
your money for the long run
because you will benefit from
compound interest.

For example:
Shaina was 30 when she invested R15 000 at an interest rate of 5.5%. For simplicity, let’s assume the
interest rate was compounded annually. By the time Shaina reaches 55, she will have R57 200.
Her brother Dean did not start investing until he reached age 40. At that time, he invested R15 000 at
the same interest rate of 5.5% compounded annually. By the time Dean reaches age 50, he will have
R33 487.
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Member Matters
Projection/Beneﬁt statements
Once a year, beneﬁt statements are issued to all members. Abbreviated beneﬁt
statements are also available on the Retirement Fund Web. To register online:

STEP 1

Access the website at www.uctrf.co.za

STEP 2

Click on the icon on the right: Get your values here

STEP 3

Follow the instructions on the Sanlam Member Site page

All you need to know on the Fund’s website

www.uctrf.co.za
The UCTRF Website is the central information hub of the UCTRF. If you have a question,
need an option form, need to access your own values or find information on the UCTRF
investments, visit the UCTRF website today.

Retirement Fund Web (www.retirementfundweb.co.za)
– access your own values online
The Retirement Fund Web provides all members with state-of-the-art retirement fund
administration processes and member communication tools online. The web allows
members to access their retirement fund beneﬁts and related information. A pin code
for each user ensures conﬁdentiality and security of member information.
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Should I make an investment decision?
Not all of us are investment experts. The world of bull and bear markets can often seem
very confusing. The Board have therefore provided members with a Life Stage Model
option where your money is moved automatically as you age. Read the Investment
Section on page 10 for more information on this option.
The Life Stage Model is also the default portfolio, which means that if you do not
make an investment choice when you join the UCTRF, your retirement savings will
automatically be defaulted into this investment option.
If you select the Life Stage Model option, 100% of your accumulated retirement savings
and your future contributions will be invested in this portfolio, according to your current
age in completed years. You should however consult an accredit- ed ﬁnancial advisor to
determine which portfolio is right for you.

Can I take my Fund benefit in cash?
Taking cash can be very tempting. Most of us have some excess debt that needs paying
off, or could use some extra money for unforeseen expenses. However, this might mean
a future full of financial worries.
Few people can afford to retire at their current standard of living. If you take your
money in cash, you will have to start saving for retirement all over again. Another
important consideration is that the more money you have in a retirement fund, the
more compound interest you earn. This is the interest earned on interest. By the time
that you retire, the bulk of your benefit will be interest earned and not your actual
contributions. But compound interest only works over a long period of time. By using
your retirement savings now, you place yourself at great disadvantage as you lose
the extra interest you could have been earning and you are spending money that
is supposed to make your future more comfortable. If you take your money in cash,
please also understand that only a small portion of your benefit is tax free and you will
be taxed on the balance.
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What are my benefits in the UCTRF?
Withdrawal
Members may only withdraw from the UCTRF when they leave the employ of UCT.
The withdrawal benefit is not affected by the reason for ending employment with UCT
(such as resignation or dismissal), except that retirement tax rates apply if the member
is retrenched. On withdrawal, members will receive the balance in their Retirement
Savings Account.
When you leave the UCTRF, you have the following options:
•
Leave your benefit in the UCTRF (Deferred Pensioners)
•
Take your money in cash (but beware of the tax payable)
•
Transfer your money to a new employer’s pension and/or provident fund
•
Transfer your money to a retirement annuity fund
•
Transfer your money to a preservation fund
•
Elect to take a portion of your withdrawal benefit in cash, and transfer the balance
to an approved pension or provident fund, approved retirement annuity fund or
approved preservation fund
Retirement
You can retire from the UCTRF:
•
At the normal retirement age (retirement from the employer)
•
Early retirement (before the year in which you turn 65, but after 55)
•
At a date after you retire from the employer
The Normal Retirement Date is the end of the calendar year in which you turn 65 (at
retirement you will get the balance in your Accumulated Retirement Savings Account).
Early retirement
With UCT’s permission, you may retire early from UCT and from the UCTRF from age 55
onwards. You will have the same options as those who retire at the normal retirement
age. At the request of your employer, you may be retired from UCT at any time before
the normal retirement age, due to operational requirements.
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Late retirement
You may also retire from the UCTRF after you retire from UCT, but your disability and
death cover will stop when you retire from UCT.
Options at retirement
Your retirement is an important milestone in your life. Most people hope to be able to
maintain a reasonable lifestyle in their “golden years”.
At retirement from the UCTRF you have a few options. As this money will have to last
you for the rest of your life, it is important that you do not take decisions at retirement
lightly. We recommend that you speak to an FAIS-accredited financial advisor of your
choice to assist you with this important step.

Death
What is paid by the UCTRF when I die?
If you die before retirement, your beneficiaries will receive a benefit equal to your
Accumulated Retirement Savings in the UCTRF.
In addition, you will receive 6 times your annual Deemed Pensionable Amount, unless
you opted to reduce your death benefit.
This is different for existing T2 staff (before 1 July 2017), only the accumulation will be
payable.
There is an option to reduce your death benefits at any time, providing your total
death benefit payable by the Fund (i.e. your Accumulated Retirement Savings and
your risk benefit) is not less than 4 times your annual Deemed Pensionable Amount.
The saved premium will be used towards your Accumulated Retirement Savings.
You also have the option to increase this benefit again each June or if your number
of dependants change. Please visit the UCTRF’s website at the following link: http://
www.uctrf.co.za/18/P/Death-Benefits for more information regarding the conditions
when making this choice and contact the UCTRF’s office who will provide you with
your figure’s and assist you further.
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This death benefit will be taxed in exactly the same way as retirement benefits above.
Separate life cover
In addition to the benefit which is paid by the UCTRF, you also receive 1 times annual
Deemed Pensionable Amount. You also have the option, when you join the UCTRF, if
your number of dependants change and each 1 June to choose to pay an additional
amount for additional cover of up to 4 times Deemed Pensionable Amount. The
premium for this additional cover will be deducted from your salary in addition to the
22.5% contribution that you are already making. This is different for existing T2 staff
(before 1 July 2017).
This benefit is not taxed (because you pay tax on the premiums).
Who will receive the death benefit?
Benefit payable from the UCTRF:
The Pension Funds Act says that, if you die, the Trustees must decide how to distribute
your benefit. When making this decision they must consider all your financial and legal
dependants, as well as any nominees. Where you have no dependants, your benefit will
be used to settle any deficit in your estate before any nominees can be paid.
Benefit payable from the separate Group Life Scheme:
The benefit payable from the Group Life Scheme will be distributed according to your
latest Nomination of Beneficiary Form. In the absence of a nomination by you, the
benefit will be paid as decided by your employer.
What is a Nomination of Beneficiary form?
The Nomination of Beneficiary Form is a form on which you indicate who should be
paid your death benefit. This form can be downloaded from the UCTRF website at the
following link: http://www.uctrf.co.za/17/P/Nomination-of-Beneficiary-Form, and is
also available from the HR department.
IMPORTANT: You need to update TWO separate Nomination of
Beneficiary forms:
1. One form for your Fund benefit; and
2. One form for your Separate Group Life cover benefit.
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The benefits payable on disablement are provided by separate insurance policies and
are not part of the UCTRF. However, this forms part of the risk benefits covered by your
total contributions.
Disability Income Benefit
This benefit provides you with a monthly payment (like a salary) if you become either
permanently or temporarily disabled. This doesn’t apply to or is different for existing
T2 staff.
The disability income benefit is only paid once you have been disabled for a period of 6
continuous months. If, after the expiry of this 6-month period, the Insurer considers that
you are still unable to perform your work at your employer in your current occupation,
you will be entitled to the following monthly income, which is not taxed (because you
pay tax on the premiums):
•
•
•

70% of the first R15 000 of Deemed Pensionable Amount, plus
60% of the next R20 000 of Deemed Pensionable Amount per month, plus
45% of any Deemed Pensionable Amount in excess of R35 000 per month.

(Please refer to your member certificate or member benefit statement if you want to
know the amount for which you are covered in respect of this benefit.)
After a further 12 months (i.e.18 months after you became disabled), the Insurer will
re- assess your disability, but this time against the criteria of whether you are able
to perform your job, or any similar job that you could do taking into account your
experience, training, education and age, with any employer.
When does this benefit cease?
The benefit will stop being paid:
•
if the Insurer considers you fit to return to work;
•
if you die; or
•
at the end of the year in which you reach age 65.
Does the benefit increase over time?
Yes, each year, on the anniversary of when the benefit first became payable, your
disability income benefit is increased by 7%. (If inflation is lower than 7%, your increase
will be limited to inflation.)
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What happens to my Fund membership in the period during which I
receive a disability income benefit?
Importantly, you remain a member of the UCTRF while you are receiving a disability
income benefit.
In terms of Fund benefits, your Deemed Pensionable Amount at the date you became
disabled will be increased by 7% p.a. (or by the inflation rate if it is less than 7% p.a.).
This means that if you were to die, your dependants would be entitled to the death
benefits based on your Deemed Pensionable Amount (described in the previous
section). Should you retire, you will be entitled to the retirement benefits described in
the Retirement Benefits section.
Contributions will still be paid to the UCTRF on your behalf while you are receiving a
disability income benefit and will be based on your Deemed Pensionable Amount.
What lump sum disability benefit is payable?
If you become permanently disabled, a lump sum disability benefit may be paid
from the separate Group Life Scheme once you have been disabled for a period of 6
continuous months. The lump sum is equal to your separate group life death benefit.
This will be in addition to any disability income benefit you may receive. The separate
disability cover will reduce by 1/60th per month in the 5 years prior to retirement.
You will qualify for the lump sum disability benefit if, after the expiry of this 6-month
period, the Insurer considers you totally and permanently unable to perform your job,
or any similar job that you could do by virtue of your experience, training, education
and age, with any employer.
If you receive such a benefit and subsequently die (while receiving a disability income
benefit), no further death benefit is payable from the separate death and disability
scheme.
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Contact Us
Address of the UCTRF’s Registered Office
Street Address:
Postal Address:
Email:		
Telephone:

Room 134, Bremner Building, University Crescent, Rondebosch
University of Cape Town, Private Bag X3, Rondebosch 7701
uctrf-enquiries@uct.ac.za
021 650 2934

Fund’s Registration Number
The UCTRF’s FSB registration number is 12/8/31582.
The UCTRF is being managed according to the regulations of the Authorities and the
Pension Funds Act. The Rules of the UCTRF deﬁne all the beneﬁts and condi- tions and
are registered with the Registrar of Pension Funds and approved by the Commissioner
of Inland Revenue.
Contact details for Sanlam Employee Beneﬁts
Help desk 07h00 – 17h00: 0800 118 334 Communication
Team
Manager:
Email:		
Fax:		

Chantel Batt 021 947 1664 Communications
communication@sanlam.co.za
086 676 1849

Disclaimer
The information contained herein is not intended to be, and must not be regarded as, financial advice or advice as
defined in the Financial Advice and Intermediary Services Act (37 of 2002). The University of Cape Town Retirement
Fund (the ‘UCTRF’), the UCTRF’s Trustees, the Principal Officer and staff of the UCTRF, together with the UCTRF’s service
providers, shall not be liable for any loss or harm or damage which may be suffered by any person as a result of the use or
reliance upon the information presented herein, or any discussions between the aforementioned and any person arising
from the presentation. In the event of any discrepancy between the presentation and either the Rules of the UCTRF or
the UCTRF’s Insurance Policies, the Rules and Policies will prevail. The Pension Funds Act 25 of 1956 overrides all Rules
and Insurance Policies.
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Secure your Future
www.uctrf.co.za

