UNIVERSITY OF CAPE TOWN RETIREMENT FUND
ANNUAL GENERAL MEETING

Minutes of the AGM held on
12 September 2018 at 11h00 in the Beattie Lecture Theatre, Upper Campus UCT.
1. BOARD MEMBERS AND BOARD OFFICALS PRESENT
Member Elected Trustees
Assoc. Prof Phillip de Jager(Chairperson)
Ms J du Toit (Deputy Chairperson)
Prof J Glazewski (Alternate)
Ms L Haddow
Ms K Lehmann
Ms M Tainton
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Nominated Trustees

In Attendance
Ms P Fabre
Mr W Nkutha
Ms Y Gamildien
Ms A Mvelo

Principal Officer
Deputy Principal Officer
UCTRF Office
UCTRF Office

Mr E Balarin
Prof S Richardson
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2. OPENING
The Chairperson welcomed members of the University of Cape Town Retirement Fund (UCTRF) to
the 2018 Annual General Meeting and advised that the objective is to present UCTRF’s annual
budget, investment review including the year to date investment portfolio performance and an
update on the Rules.
The Chairperson highlighted the following benefits of investing in the UCTRF:
• Lower costs than what individuals would pay.
• Higher returns than those that are available to individuals.
• Tax advantage when you save into the UCTRF.
• Fund credit is protected against creditors.

3. CHAIRPERSON’S REPORT
3.1 Investment Review
The Chairperson reported on the current UCTRF assets:
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The Chairperson highlighted that the UCTRF offers member investment choice and that members
who do not choose an investment portfolio/s are defaulted to the Lifestage model.
With regards to Investment Manager costs, the Chairperson presented the following on each
portfolio:

Portfolio A
Portfolio B
Portfolio C
Portfolio D

Objective
I+1%
I+3%
I+5%
I+4%

Cost
0,24%
1,33%
0,76%
0,66%

The Chairperson presented the summary of investment returns which showed the annual
performance of the investment channels available to members since inception (1 January 1995)
and over the 3-year, 5-year and 7-year periods ended 30 June 2018.

The Chairperson advised that at the last AGM the UCTRF was requested to include the JSE index
in the comparison graph to enable members to compare the UCTRF’s performance against this
index which is used by passive investment managers. He presented the indices and advised that
Portfolio C out performed both the ALSI and ALBI.
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He also compared Portfolio C to 10X’s index tracker fund as there were members that previously
requested that the UCTRF consider a passive fund. The comparison showed that the UCTRF’s
Portfolio C outperformed this index tracker.

3.2 Fund Expenses
The Chairperson reported on UCTRF’s finances as at 30 June 2018 and the 2019 budget. He
advised that the budgeted operational costs for the upcoming financial year are as follows:
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4. PRINCIPAL OFFICER’S REPORT
4.1 Rules Update
The Principal Officer advised that the following amendments have been registered in the last
financial year:
•

•
•

•

The eligibility conditions have been updated in line with the Employer’s practice, to specify
that every employee a) who joins service on or after 1 July 2017; and
b) with whom a contract for permanent employment with the employer has been
concluded, irrespective of the end date of such contract,
qualifies for membership and must become a member of the UCTRF.
The UCTRF’s registered address has changed to Bremner Building, University Crescent,
Rondebosch.
The UCTRF has the option to pay a portion of the Living Annuity Balance of a deceased Living
Annuitant to his/her Dependant or Nominee in a lump sum, and to apply the balance to pay
a Living Annuity to such Dependant or Nominee from the UCTRF.
A member who turns 60 or older in the year he or she joins the UCTRF fails to make a choice
with regard to the investment portfolio(s) his/her benefit must be invested in, will be invested
in a cash portfolio until he or she makes an election.

4.2 Change to Benefit Statement Date
The Principal Officer advised that in terms of PF 86 “an annual benefit statement must be
furnished to each member … not later than 6 months after the financial year end of that fund.”
In the past the UCTRF benefit statements were provided to members in February each year. The
UCTRF financial year end is 30 June.
In order to comply with PF 86, from 2019 onwards, benefit statements will be effective 30 June
and will be distributed in September each year.
Accordingly, the date on which members can elect to change their death benefits will be
1 November and the AGM will be moved to December.
4.3 Trustee Election 2019
The Principal Officer advised that the Board of Trustees of the UCTRF consists of 14 Trustees.
Seven are elected by members, deferred pensioners and pensioners of the UCTRF. The other
seven are appointed by the employer.
Member and Employer Trustees also have Alternate Trustees in case one of them is unable to
attend a Board meeting or resigns. The Employer appoints one Alternate Trustee and one or more
Alternate Member Trustee/s are appointed from those who receive the next highest number of
votes during member Trustee elections.
The Trustees hold office for a period of three years. The current Board of Trustees will hold office
until 31 December 2019. Trustee elections will be held during August, September and October of
2019, where members will get the opportunity to nominate fellow members onto the Board.
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5. QUESTIONS TO TRUSTEES
The Chairperson advised that there were two questions received via email and he addressed them
as follows:
1. Q. Why is Life Cover compulsory for employees who don't have any dependants?
A. You may choose to reduce your death benefit by 1, 2, 3, 4, 5 or 6 times your annual DPA,
but your total death benefit (Accumulated Retirement Savings plus Death cover) may not
be less than 4 X your annual DPA. If you elect to reduce your death cover in this way, your
Accumulated Retirement Savings account will be credited with the savings in the risk
premium. The UCTRF has requested that Simeka as their employee benefits consultants
review the DPA and CoE structure.
2. Q. I would like the Trustees to give a detailed rundown of how investment decisions are made
by them?
A. The UCTRF Board has appointed Willis Towers Watson as their Investment Consultants
which is a is a leading global advisory company and they assist the Board with investment
decisions, i.e. provide quantitative analysis, etc.
The Chairperson then took questions from the floor:
• Q. Why was Wills Towers Watson replaced as employee benefits consultants?
A. Wills Towers Watson was replaced because they provided a bespoke service and the UCTRF
is now a bigger fund and require more ideas and the UCTRF requires a provider that can
provide a broad service especially when it comes to fund communication.
• Q. Is switching between portfolios still biannual and when can members switch?
A. The Principal Officer advised that the UCTRF no longer has a set biannual switch. With effect
from 1 July 2017 members can switch at any time. The first switch in each period between
1 July and 30 June is free and subsequent switches will incur the applicable administration
fee (approximately R500), which will be debited to the member’s retirement savings
account. The Principal Officer advised that members can now switch on-line through the
Sanlam Retirement Fund Web. The Chairperson reminded members that they do not have
to switch, and most members do not do so, as retirement savings should have a long-term
investment strategy.
• Q. Can members mix investment portfolios?
A. Members can elect more than one investment portfolio.
• Q. Can members update their beneficiaries online?
A. Members can update their beneficiaries online via the Sanlam Retirement Fund Web.
• Q. How can members maximise their tax savings in the retirement fund?
A. This is one of the benefits of increasing your DPA, which will result in a bigger contribution
to the UCTRF. There will be an associated increase or decrease in the Group Life Assurance
cover, disability cover, and the fringe benefit tax on the premiums for the lump sum death
and disability cover and disability income benefit. Your total contributions to pension,
provident or retirement annuity funds up to the lesser of R350 000 a year or 27.5% of gross
remuneration or taxable income (whichever is greater) will be tax deductible and whatever
amount that was taxed will be reimbursed by SARS at retirement. Members may also make
additional voluntary contributions to the fund of between 1% and 10% of DPA. Additional
voluntary contributions are pure retirement savings.
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• Q. Can I transfer my Retirement Annuity into the UCTRF?
A. Unfortunately this is not allowed in terms of legislation.
• Q. Has the UCTRF employed financial advisor?
A. The UCTRF Board will putting out a request for proposals for a salaried advisor and this will
be made available to retiring members in 2019. The Board may later consider if this should
be rolled out to other categories of members.

6. CLOSING OF THE MEETING
The meeting closed at 13h10.

Signed as an accurate record of the meeting

Chairperson:
(Signature)

PHILLIP DE JAGER
(Name)

Date:

19 September 2018
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